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ARTICLE
PREAMBLE

PURPOSE

This Memorandum of Understanding (MOU), entered into-between the City of

Fresno, hereinafter referred to as the City, and the Fresno City Employees

Association, Inc., heremoﬁerreferred to as the Association, has as its purpose: the
s’roblishmem of woges hours, and other terms ond conditions of employmem‘

DEFINiTlONS

Unless the porhculor provision or the com‘ex’r o’rherwme requires, and, exceptto the
extent that a particular word or phrase is otherwise specifically defined in this
‘MOU, the definifions and provisions contained in Adicle 3 of Chapter 1, and
Sections 2-1501, 2-1601, 2-1801, and 2-1903 of the Fresno Municipal Code (FMC)
shall govemn the construction, meaning, and application of words and phrases
used herein. The definition of each word or phrase shall constitute, to the extent
applicable, the definition of each word or phrase wh:ch is derivative from it, or
from which itis a denvcmve asthe case mc:y be

GOVERNING LAWS

The employer-employee relationship between the City and its employees and the
City and the Association is governed by Chapter 10 of Division 4 of Title'| of the
Government Code (Section 3500 et seq., commonly known as the Meyers-Milias-
Brown Act), applicable provisions of the Public Employees Relations Board
(PERB),and Arficle 19 of Chapter 2 of the FMC. In the event of cmy confhca‘
between said iows ond this MOU scud laws shall govern




ARTICLE I
EMPLQOYEE RIGHTS

A. . GENERAL
The rights of employees, except as expressly modified herein, are as set forth-in
Section 2-1904 of the FMC. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee nghi unless 1Ihe right is cleor!y or
explicfriy modn‘led or resfnc’red herein

B _NOND!SCRIMINAT!ON

The prows:ons of. ’rhls MOU shall opply equoily to, ond be exercased by czll
_emp!oyees * * * consistent with state and federcl nondlscnmmaﬂon staiufes and
whlch are se’f forth in City policies.

[§ Dele’red]
C REPRESENTATION OF EMPLOYEES

1. The Cl’ry recognizes the ngh’r of empfoyees in. fh;s Unit to be represen’red by
the Association in their employer-employee relohonshlp with the City. An
employee whose presence is requested by management to discuss or
review an action of the employee has the- right to be represented by an.
officer or director of the Association if it appears that the discussion or
review may resulf in adverse action. Should an employee reques’f such
representation, no- further discussion or review may occur until . a
representative is present, except that an unreasonable de!cy shall not resuIT
from such a request. The presence of a represen’ro’nve of the employee's
own choosing, who is not an officer or director of the Association, shall
sc:'nsfy the requ:remenfs of this sechon

2 This Section does not apply To 1he normal ongoing empioymen’r relationship
or supervisor/subordinate relationship between the City and its employees,
when such matters as, including but not limited to, work direction,
scheduling, and non-disciplinary counseling or. performonce evaluation, are
the sub ecTs of the discussion or review.

3.. The Presnden-f of.’rhe Assoaohon or the Vice President, or their designees in
the event of their absence, shall be allowed, subject to the approval of the
employee's respective supervisor and the needs of the City, not more than

2
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forty {40} hours ‘of Leave Without Pay per year, for the conduct of

Association business. Approval by the supervisor shall not be unreasonably
withheld. Leave taken under this section shall be reported to the Labor
Relations Division for purposes of accounting for the hours taken

L - _ ’ : : —

4 Effective July 1, 2004, all Unit employees shall have their vacation leave
accrual levels reduced by 1 hour and placed in a time bank
cdmmlsiered by the City for Association business use. On July 1 of each
year or upon the request of the Association, the City shall provide the
Association an account of the time bank balance. When the fime bank

balance falls below two hundred fifty (250) hours, and upon written

notification of the Association the City shall deduct one (1) additional
hour from all employees represented by the Association to be placed in
the time bank. It is agreed by the parties that once accrued vacation
leave is placed in the Association time bank, the City no longer has any
obligation to compensate aﬂecfed members, either in cash or
equwcleni time off.

[§ Dele’red]

.D. F’ERSONNEL FILES

1 The Human Resources Division, under the direction of the Director of
* * * the Personnel Department, shall maintain the official personnel file
foreach employee. Each employee may review, or authorize in writing,
its review by a designated representative, subject to reasonable rules
and regulations, and receive a copy of all material placed in either his
or her official fite or departmentai file. If an emptoyee disagrees with the
content of a document placed in either file, it shall be the right of the
employee to submit a response to the Director of * * * the Personnel
Department {o be aftached to the document in question and included
in the appropriate file. Personnel files are consadered confadenhol and
access shall be limited.

2 _Docum;ems including performance evaluations; retained in the
employee’s deparimental file shall be forwarded to the employee's
new. department in_a confidential manner when the employee
transfers, promotes, or demotes. The file shall be forwarded in a
confidential manner to *** the Personnel Depariment when the
employee leaves Cn‘y service,

a—
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Inqurrses regordmg ez‘nploymemt references shcﬂl be odmmlsfered in
occordcmce with exishng City pohcues e
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ARTICLE I
CITY RIGHTS:
| GENERAL

' .l . . 'The Assocro’rion and the Cn‘y ogree ’rhol the rzghls of lhe Cl’ry ore as sel
' : | for’fh in FMC Section 2- 1905 *E

. "a}  The exclusive rlgh’rs of lhe City rnc!ude bu’r ore nol Iimr’red ’ro ’rhe
o rsghl ’ro :

{1 ) determrne lhe m15510n of ifs corrshluen’r depor’rmen‘rs drvrs:ons
- _commnsszons ond boclrds S :

(2 selL slondcrds of servzce ond mumcrpol fees ond chorges

(3 de’rermlne the procedures and slondords of seleclron for
ST employmem‘ ossrgnmenl lronsfer ond promollon

R -‘_(4_) : _drrecl ifs’ employees
";(-_5) "_"rcrke drsc:rphnc:ry oclron

o (‘6}' ;relreve its employees from du’ry becouse of lcrck of work or for
B, o’rher legn‘rmole reosons ' . : . _

‘(_'7A] , mclnloln’rhe efﬂcrency of governmen’rol operohons

(’8) B determine the methods, means, ond personnel by Wthh
R governmen’r opercr’rfons are to be conduc’red

{ %) : _de’rermrne the conlen’r of ob clossrﬂcohonS' |

(10} take all necessary - oc’nons lo corry oul its mrssron in .
emergenC1es L L S G

o {11) . exercrse comple’re conlrol c:nd drscrehon over r’rs orgomzelson
R l_jcrncl ’rhe Technology of performlng its work.” :

- (p) All _righls formerly or presem‘ly cl,crrmed by or vested in the City on the
- effective date of this Arficle and not mentioned in Subsection (a} are




| re’romed by The Cn‘y unless exphczﬂy wowed by the Cl’fy by resolu’r:on
of ihe Councu or by Counc;l -approved MOU.

) 'This MOU is nof mTended to restrict consultation in good fcm‘h with the
o Assocnc:hon regcxrdmg mc:ﬂers wnhm the right of the Cl’ry to. defermme

No’rhlng in this MOU shc:[l be cons’rrued as. delegohng to others the c:u‘rhorﬁry‘ |

- ou’rhorl’ry

[ delefed]

. conferred by law on the Cn‘y or in cmy woy obndgmg or reducmg such 3




A. ’

S :; [§ delefed]

~ ASSOCIATION RECOGNITION

 ARTICLE IV

RECOGNITION

by the Association and con’nnue for areasonable period of fime in order to

1. The City acknowledges the Association as the recognized erhpl"oyée-_
-~ organization representing ihe ‘Non-Supervisory White' Coi!cr Unif, and
“therefore, agrees, to meet and confer in good faith promptly upon request

~ exchange freely information, opinions, and proposals, and to make every o

reasonable effort to reach agreement on * * * a successor MOU at least

one (1) week prior fo the last regular City Counc:l meeting di which the City

budget must be adopted for the ensuing fiscal year. In order that the meet

~ and confer process may include adequate time for full consideration of the =

‘proposals of both parties and for resolution of any impasse, the City shall

.. accept proposo!s from the Association as early as March 1,* * * 2005 for' R

"cmy new MOU to be effec’nve on aor of’rer July 1 ***2005.

| _'ASSOCIATION OFFICERS AND DIRECTORS

- A'written list of ’rhe Officers of the Assoc ation 'onAd‘ the Association Directors, with -

the specific areas they represent, shall be fumished to the City immediately affer -

D ASSOC]ATION BULLETIN BOARDS

| theirdesignation and the Association shail notify the City prompﬂy in wrifin g of cmy.__‘ . |
" :_-c:honges of such Assocrohon Officers or Direc’rors o

L The C'ljry shall prowdespoce,_or access to space, for the exclusive use of the
. Association for bulletin boards. The space provided shall be no fewer fhan * * * 24 -

x 36 inches. Bulletin boards may be placed by the Associafion in locations where

there is representation by the Association, except that only-one bulletin board:
" shall'be placed in a common area where several divisions are represen’ted e
- Where .divisions are in separate physical locations, a builetin board. moy be
_‘ '_..picced by ?he Assocmhon in eoch physical Iocchon of the dw;szon P

e REPRESENTATION

Ea N | The City will no’r mferfere with, or dlscnmmo’fe in any way agoms’r ony

employee by reason of his or her membership in The Assocmhon




RECOGNITION OF UNIT DESCRIPTION

The Non-Supervisory Whn‘e Colior Um’; consm’rs of all empfoyees holdmg [}

permonem‘ posifion, as defined in FMC Section 2-1 601.1,in the classes listed in Unit
3, Exhibit 3, of the current salary resolution, as such Unit may be omended from
fime to time pursuen’r ‘ro the, provmons of fhe FMC..

CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
T may be designated in writing, as the designated representative of the City,
pursuant to FMC Section 2-1914, and agrees * * * to meet and confer in good faith
promptly upon request by the City and continue for areasonable pericd of time in
order fo exchange freely information, opinions, and proposals, and to make every

reasonable effort to reach agreement on * * * a successor MOU at least one (i}

week prior to the last regutar City Council meeting GT Wthh the City budge’r mus’r
be czdop’fed forthe ensumg fascol year.

RECOGNITION OF MUTUAL OBLIGATION

The Assocmhon ond ’rhe Cn‘y recognize and ocknowledge ’rheur mu’ruol obllgcz’non
and: responsibility to effectuate the | purposes set forth in, ond ’ro odhere fo ’rhe
condmons ond clouses sef forTh in, this. MOU

LOCKO ur AND STRIKE

1. No Iockou’r of employees shc:[l be ms’r:’ru’red by The Cl’ry durmg the ferm of_

this MOU.

2 No unlawful s’mke *** or work s’roppoge by Cn‘y employees as defmed in
Section 2-1923 * * = shall be caused, instigated, encouraged, condoned,
participated in, or honored by the Assocno’non or |’rs members durlng ’rhe
term of ’rhls MOU

—




PROCEDURES FOR DISPUTE RESOLUTIONS

E GRIEVANCE PROCEDURE

a A grrevonce is a dispu?e concerning the interpretation or application
of any existing City policy, -written. rule or regulation governing
personnel practices or working conditions, including this MOU. A
grievance involves the claimed misapplication or misinterpretation of
a rule or reguiation relating to an existing right or duty; it does not
relate to the establishment or abolishment of a right or duty. This
procedure shall not apply to any dispute for which there is another
established resolution procedure, including bui not imited to, appeal
fo the Civil Service Board, Retirement Board, unfair employer-
employee relohons charge, focr~ﬁndrng procedure or as ouﬂmed
below

b A Wn’r’ren grievance must set forth the rule, regulation, policy, or
specific section of the MOU claimed to have been violated, describe
the specific incident or circumstances of the alieged violation, dnd
specify the remedy sought. Any dispute between the parties as to the
grievability of .an issue -or as to whether the requirements of this
procedure have been met shall be presented to the. Grievance
Advisory Committee. The Committee shallrule on the dispute before
proceeding with the hearing. The Committee will be bound by the
ogreemen’r of The porhes regordmg hmelmess

c.. Atthe request of the gnevon’r = fhe Assocrohon may representi
employees covered by this MOU on grsevonces under the gnevonce
procedure

d. The ' pqn‘:es agree that it is in their mutual interest to resolve
grievances at the earliest possible opportunity. in an effort to further
this goal, Association Officers and Directors designated under * * *
this MOU shall be excused without loss of compensation from their
regular duties for such time as is necessary to attend and represent
* ** the grievant at gnevor\ce heormgs beginning at the first level of -
supervrsron

e The procedure ond sequence in f:lrng and processmg a grrevonce
sholl beas follows




2

T_he employee * * * and/or Association representative shall

discuss. the grievance with the * * = grievants immediate -

| . supervisor before a written grievance may be filed.

N (a]  If.the grievance is not séﬁled through this discussion, it -

- either may be discussed with the next highest supervisor. "

or a written grievance may be filed with the * * *

grievant’s immediate supervisor. A written gnevcnce -

must be filed, with a copy being sent to Labor Relations,

- within eighteen {18) calendar days from the* * * date

- the * * * grievant becomes aware, or should have -

“become aware of, the issue orincident giving rlse o the
B prob!em :

- within ten (10) calendar days.

.(b)'_ Upon receipt of a written grievance, the immediate L
supervisor shall give the * *.* grievant ¢ wm”ren reply—

"Shoul,d' the . * * *"grievc:m‘ not be satisfied with "rh,c—ia answer .
- received from his/her immediate supervisor, the employee

- ‘may, within ten {10} calendar days, file an appeal to the. . -

W

‘Department Head. The Depariment Head shall have ten (10}
‘calendar days' after receipt of the appeal to review the =
~matter, invesfigate and provide a wiitten answer to the = -
.-appedl, explaining clearly * * * the decision or proposed action. "~
and reasons thereof. The Department Head may confer with-"

the * * * grievant, the grievant's representative ‘and =~ ¢

'oppropnc:ie supervisors in an oﬁempt to -bring oboui o_'_]
' hormonlous solution. : : '

" The City, the grievant and/or Association may mutually agree. - i
 to waive steps one (1) and two (2] .and proceed directly to -
 hearing by the Grievance Advisory Commitiee when the issue

is one over which the * * * grievant's superv:sor or Depor’rmenf" '

Heod has no Junsdichon

If the * ** gnevcm’r is no’r sc’nsfled W|’th The decision of the B

10 .

‘Department Head, he or she may, within ** * fen (10) calendar .~
- ‘days after receipt of the written: reply, file @ request for a
- review of the Depariment Head's decision to the Grievance

~Advisory Committee. The review/appeal to the Grievance




- Advisory Commn”ree shall be rewewed by the '
Assocmhon beforeiiis dellvered to the Labor Re!o’nons DIVIS]OH

resolution of ‘the grievance through mediation using the

The City, %he gnevant ond/or Association moy agree o seek |

services of the State Mediation and Conciliation Service, prior

may be chosen either by mutual agreement of the Association

to hearing by the Grievance Advisory Committee. Time limits -
. forprocessing of the grievance are cxu’romcn‘lcoily extended for -
Qs long as medlohon is in process

-The Grlevonce Advnsory Commlﬁee'shcll be comp‘risec_i.of_" o
three (3] members: One selected by the Association, one” =
selected by the City, and the Chairperson. The Chairperson

~and the City, -or by the "strike" method from a list of nevtrals .
. _provided by the State Mediation and Conciliafion Service. If -

~the Chairperson is selected by the strike method from the list of

‘neutrals provided by the State Mediation and Conciliation

Service, then the Grievance Advisory Committee shall be ™

- comprised exclusively of the selected neutral.

grievani(s), provided, however, ‘that the Grievance

o a) Feés and expenses of the chdirperscﬁn_ shall be_"p.oid"hoi'f:'
by the City and half by the Associaiion or the individval .

- Advisory Committee may recommend that the City of -
- the Association or the individual gnevant(s) pay the total . -
of such fees and expenses should it find that, but forthe

- unreasonableness of that party's posture, the convening.
-of the Committee would not have been necessary. The
- City and the Association shall select a chairperson within. -
fourteen (14) calendar days of the receipt of a =

grievance requesting review by a Grievance Adwsory :

Commitiee by the Lc:bor Reiohons D|v1suon

- . (b) The neufrcl Grievance Advisory Commiﬂee shall be_'
- bound by the language of the MOU, City AO, =

ordinances, rules, and regu!ahons_ and departmentrules .-
and regulations consistent therewith in considering any

issue properly before them. The neuiral Grievance

Advisory Committee shall be expressly confined to the -

precise issues submitted and shall have no authority to
| consider any oiher issue not so submilted. The neviral

11
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F {10}

- Grievcnce.Advisery C.om‘mih‘ee mcy' nef.recom'mehd A
- changes ' in established wages or benefits, nor
recommend the payment of back wages or benefits,

prior to the date the grievance was timely filed.

The Grievance Adwsory Committee’ shc:ll ERE conduci cm
- evidentiary hearing, interview witnesses, and consider all -

‘relevant documenits prior fo submitting its conclusions and _

recommendations to the City Manager within- Thery (30) -
E -colendc:r doys of its ios‘r mee’nng o '

A daté for the Grievance Advisory Committee to convene will -~
~be set within thirty (30) calendar days from the date that a
‘grievance reaches the Labor Relations Division, provided it
meefts ol! cn’reno for the filing and processing of a grievance. .

i %ok ok

Al hme limits herem may be exfended by mutual cgreemenf o
-of ihe pc:r’nes :

The CITV Manager shall review the decision of the Depcr’rmem‘

-Head and recommendations of the Grievance Advisory . -

~ Committee; and.* * * shall rendsr.a writien decision to the T
. .employee within fourteen {14) calendar days after recelp’r.,

- :.' - from ’rhe Grievance Adwsory Commt’rfee

NI

'- Fcu]ure of the * * = grievant to file an appedal wﬁhm ’rhe.;:'
: specn‘[ed fime ilrm’r * * * shall constitute an abandonment of

. the grievance process. Failure of the responsible supervisor or ;‘_'- -
- . official of the City to render a decision within the specified time .

'Wrih‘en -reprimcmds shall not be subject to the grievance-
_-procedure. However, a written letter of reprimand shall not be =
~the basis for disciplinary action after three (3) years. from the -
. do’re The letter was issued To ’rhe employee o

12

. limit established by this procedure shalt automatically move
~the gnevcxnce to the next higher level for action, without’
- oc’non required of the * * * grievant.

— "




2. ALTERNATIVE DISPUTE RESOLUTION PROCEDURE

The City and * * * the Association agree that it is in their mutual interest to
resolve dlspua‘es in the most expeditious and least expensive manner. In
- order to resolve certain disputes without resorting to litigation, the parties
agree to pursue an alternative dispute resolution process in ’rhe form of |
medlo’non as sef forTh in this section. ‘

a.

Prior to-the ﬁhng of an action in any court of competen’f jurisdiction =

. choHengmg a decisien of the Civil Service Board or a decision of the

City Manager conceming  a grievance (as defined in this

agreement|, the party seeking to file such action (hereinafter the

”moving party”"} must provide written nohce to the other por’ry

Upon receipt of such written nofice, the other party sholl make a

de’rermmohon as to whether it wishes to pursue initiation. of a@ =

determines to pursue a medtohon process that party mus’r noftify the

' movmg party in wrmng

-~ mediation process to resolve the threatened litigation. If such pon‘y' 5

'The por’nes shali Joanﬂy selec’r a. medlo’ror and porhCIpoa‘e in The .
- .. mediation so fong as both parties consider it productive. Subjectto

their legal ability to do so. the parties shall agree that-during the

mediation process any statutory or legol deadlines for The thg ofthe o
subject Imgohon shoH be wonved

En‘her party moy file on ochon in cour’r concemmg ’rhe subjec’r*;,' :

dlspu’re under the followmg cnrcums’ronces

'(1) ‘The medtohon process is terminated by either porfy or—"- |

upon mu’ruc:i ogreemen?

{2)  The medlcn‘lon.process hos not been concluded but-

-failure to file the action shall prejudice the moving

party's ability to file an actionin the event the mediation

process does not resuH in resolufion.

(3)'. o The medlonon process hos concluded wn‘hou‘r resoiuhon
' of the dlspua‘e :

Thls ol’remo’nve dlspute resotu’non procedure shall -also be uhhzed in the even’r. o
elther party dec1des fo pursue an oppeol of a court decmon relohng to an

13




underlying deCtSIon of the Civil Serwce Board or the C:’ry Monoger concemlng a
grievance.

3. PASIPRACTICE

A past practice is deﬁned as a course of conduct which by mutual agreement-

has been allowed to continue over a period of fime. A past practice, which is :

inconsistent with any existing City policy, written rule or regulation governing

personnel practices or working condifions, or the provisions of this MOU, shallbe .

- null and void and may be terminated upon written notice to the Association. A
_ _-_pos’r practice not covered by this MOU or City policies and procedures which is .
~within the scope of representation, may.be terminated only after the City has

- provided the Associatfion with written notice and completed the mee’r and confer
process conasfen’r with the Meyers-Milias-Brown Act.-

. USE OF HEARING OFFICER IN DISCI_PL[NARY ACTION INITIATED BY CITY

| Employees in this unit moy select usage of a Heoring officer instead of a hearing

before the Civil Service Board for disciplinary actions. This usage sho!l be govemed '

by ihe prowmons of FMC Sec’non 2-1663.1.

. REVISIONS TO CLASS SPECIFICATIONS

Proposed revisions fo specn‘icohons for closses con’:omed in the Unit shall be’

provided fo the Association for review and comment pnor to their odophon by the o

_ :‘_':DcrecTor of Admlnlsfro?we Services. -

" SAFETY

1. The City and the Assocuohon shall undertake fo promote the reohzohon of |
o the responsibilities of the individual employee with regard to preventing [
accidents to himself/herself or to his/her fellow employees. In the eventany =

safety or health hazard is detected, it shaill be reported promptiy to the
appropriate supervisor. No employee shall be discharged or otherwise
disciplined for brmglng to the c:’rien’non of hls/her supervssor any Unsofe
- condition..

e

2. .Employeeé in the classes of EnVIro'n_men’ro!'Confrol Officer, Industrial Waste
Inspector and Lab Technician who work at the Wastewater Treatment Plant,

and Police Identification Bureau Technician |, I, and Hl have the opfionof -

seeing the City physician on an annual basis, without charge, for the
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purpose of recewlng a compIeTe blood counf biood chemlsfry test, Gnd a.

unno!ysss

M. EXCHANGE OFIN:FORMATION

The City shall prowde to the Assocmhon ona hmely basis, * * * hew and admended-

salary resolutions, new and Gmended position czuThonzohon resolu’rions job bulletins

- for classes in this Unit, a payroll manual and amendments thereto, and on a monthly

7 list.

: [§ de[e’red]

basis a list of members of this Unit, with membership in The Assocmson no’red onthe-

e
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ARTICLEV
" DUES DEDUCTION

AL GENERAL . .
Pursuonf To andin occorddnce with Section 3502 Sof fhe Govemmen’r Code ond all rhe .
. provisions therein, the City and the Association agree that all employeesin this Unit shall -
be required, as a condifion of continued employment, to join the Association or fo pay
the Association a Service Fee. * * * The procedures governing dues deductions, agency
shop, hold harmiess obligations, religious and conscientious objections, and financial -
~ reporting requirements, shall be as provided in Government Code Section 3502.5.

B DUES CHECK-OFF
| Ruies govemmg dues check-off are se’r forih in EMC Sechon 2 191 g xoxx

| ] : The Cr’ry shdll deducr The dues or benefi’r premiums, or bo’rh upon proper. |
- du’rhorrzohon by an empioyee R in the*** Unr’r

20 If dn empioyee in ’rhe * UnnL desires the City to deduct * * *dues or -
 benefit premiums from * * * the employee's paycheck, a deduchon_
_-ou’rhonzo’non shall be made’ by ’rhe employee upon a Dues Deduchon'
- Au’rhonzohon Cord o : S ‘

3. .-,',!n rhe even’r an. employee covered hereunder does no’r du’rhorrze.,-_.___-es-
deduction of ‘either. Association dues or a Service Fee. from his/her: .
- . paycheck and does not make such payment directly to the Association, -
~ the ‘Association shall provide a cerfification, signed by the Association
President, to the City of such failure. Prior to such certification, the
Associaiion shall notify the employee of its intent to provide certification to E
" the City, and give the employee an opportunity to respond within thirty {30)
calendar days. Certification shall-be on a form provided by the City. Such
- failure by an employee shall cons’mu’fe grounds for termination by ’rhe.
'_oppom’rmg du’rhom‘y : S

[§§ deie‘red]

. 4, Upon wri’rfen ou’rhonzchon by a rehred member of the Assocrohon ’rhe Cliy' -
N shall deduct credri union payments ond Assocnohon dues and benef tsfrom
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the rehremem‘ check of such. rehred member-and forward same fo the |
credz? union or Assocmhon as desngnohon in such aufhorizahon

'EXCEPTIONS TC DUES DE_DUCTIO_N AUTHORIZATION CARD =

The eornings must be sufficient after other Iégdl and required deductions are
made to cover the amount of the dues deduction authorized. * * * Inthe case of -

- amemberwhoisin a non-pay status * * *, and whose salary is insufficient to cover

other legal and required deductions, no dues deduction or deposit shail be
- made. At the request of the Association, the City shall deduct past Association

 dues from an employee entitled fo back pay. provided the employee's earnings -

_are sufficient after other Iegai and required deductions are made to cover the
amount in arrears. . :

",DUES DEDUCTION CHECK
- 1. The deduchon check Covermg all such deduc’ﬂons shall be iransmtﬁed ’ro
FRESNO C!TY EMPLOYEES ASSOCIATION INC

***

***2115 Merced Street
~ Fresno, California 93721

* Should the Association elect to have the deduction check transmitted to an-

. address other than that set forth hereinabove, the Association shall so mdlcc:n‘e by -

s written notice * * * to the * * * City's * * * Finance Department, with a copy to the

" Labor Relations Division. * * * The Cr’fy shall transmit the deduction check to the -~

| ~ address specr?led in ’fhe no’r:ce as eorly as is prc:c:hcobie of’fer receip’r of such -
' -no’r:ce

2 ~ The deduction checi-< shall be made in favor of:
'FRESNO CITY EMPLOYEES ASSOCIATION, INC.

3. Adeduction check will be transmitted at least monthly. -'

r—
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). :FRESNO CITY EMPLOYEES HEALTH AND WELFARE TRUST

ARTICLE VI -
~ ** *COMPENSATION AND BENEFITS.

 GENERAL

~ All economiic benefits provided by Council ordinance or formal Council resolution -
- ‘and not otherwise clearly and explicitly modified or reshicted in this MOU shali be =

o continved wn‘houi c:ﬁerahon dunng the term of this MOU.
[§§_dele’red]

B SALARY SCHEDULE

1. Effective July 1,2003, fhere shall be ho sciory mcreases forall classes in ’rh:s :

: Unli‘ fhrough June 30, 2004.

2. B Effective July 1, 2004 (FY2005) there shall be no salcry mcreqses for cll_ N '

- clc:sses in this Umt ihrough June 30, 2005.

'3.. Eﬁechve the first pay. period of FY2005 all Unit employees shcll receive an
- _employee developmem‘ stipend of $100.00 per month and will be prorated -
- at $46.15 over twenty-six (26) pay periods. The. employment developmem‘ '

shpend is pensmnoble

"--'_'[§§ dele’red]

. RETIREMENT l'

“The parties ogreéi’rhai du‘rihg the term of this Agr'eemén'fihey will continue fo meet

L - and confer with respect _16 those enhanced retirement benefits currently being .
~explored by the Retirement Board, as well as with respect to those issues related

- thereto. ‘It is understood that this does not commit the parties to a particular
outcome; only to continue to meet cmd confer on ihls subjeci during ’rhe ’rerm of B

- this Agreemeni

'-'.The Cn‘y ond ’fhe Assocm’non ogree ’fho’f the Fresno C]’ry Employees Hecl‘rh ond_ |
~Welfare -Trust has the autherity to.determine the benefits that will be provided -

: durmg the term of this* * * MOU. The sole responsnbdﬁy of the City under this clause

‘- is to provide a set dollar amount to be contributed to the Trust on behalf of the

" » empioyees represen‘red by The Assocaohon ** * Effective July 1 2004 the Cn‘y will -
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pay $500 per month, pius fifty percent (50%) of the amount of the premivmin.
‘excess of $628.00 (e.g., the premium set by the Trust for FY2005 is $711, the City’s -
contribution will be $541.50 per month per employee); and the employee may opt
to confribute the amount necessary fo make up the difference through payroll
deductions, or accept a reduced coverage option. -
- The parties also agree to work collectively in conjuncfion with their Board
representatives to research and recommend potential cost-saving measures for-
- the Health & Welfare Trust, which may include a choice of heaith program options _
~ ' based onindividual need or preference, including areduced option equivalentto
. the City's premium confribution, a separate rate for single employees with no
- dependents, or other flex plan programs; mandatory generic mail order drug
maintenance for employees who require prescription drug therapy for any period -
of ninety (90) days or more; or other measures that may be 1denhf1ed as fhls work
: rprogresses ' 2

It is understood and ogreed Tho’r the Cn‘ys com‘nbu’nons to the Fresno City - -'
~ Employees Health.and Welfare Trust shall not exceed * * * $541.50 per month per .~ )
. .employee. in the event the premium established by the Trust during the term of =
“this MOU is greater than the City's agreed maximum contibution, the employee
< will be required to contribute the amount necessary to make up the difference.
.+ through payroll deductions. In the event the City agrees to confribute an amount
- higherthan the * * * $541.50 established herein on behalf of any otherrecognized
. _bargaining unit whose members participate in the Fresno City Employees Health _
. and Wetlfare Trust, the City agrees that it will reopen the mee’r ond confer process
" on this item’ upon request by the Assocuo’non : : :

T NlGHT—SHlFT DIFFERENTIAL o

. Eoch emp!oyee in this unit who is regularly 0551gned fo work a mghf shn"r” shall
receive premium pay in odd:’non to that set forth for his/her class in Subsection B of -
this article. For a shift having four (4) or more hours between the hours of 5:00 p.m.
.~and midnight the night shift premium will be $1.00 per hour for all hours worked
. that shift. For a shift having four (4) or more hours between the hours of midnight -
~ and 8:00 a.m. the night shift premium will be $1.50 per hour for all hours worked
~that shift. The Night-Shift Differential will be paid only to an employee who is .
_ regularly assigned to the night shift and actually works said shift. The night- ~shift _
- differential for Pl and PPT employees is set forth in Section G. of this article.
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L.

_ UNIFORM ALLOWANCE

" Effédivé *** the ﬁfsf pay period fo!low,ing C_o'uncil'_approvdl of this MOU:

Ekx Except for employees listed in subsec’nons 2 and 3 below, employees

not covered by the City’s uniform program who * * * are required to

Jd. -

o . vniform maintenance and replqcemeni to be prorated on ¢ pay-

- purchase, maintain, and wear a duty uniform shall receive a maintenance
- -andreplacementfee of * * * thirty dollars ($30) per mon’rh ’fo be prordred on .

‘. apay- perlod by poy—penod bOSIS :
Employees new[y hlred in ’rhe class -‘serfes o_f:_'

Community Services Officer I/1l/Senior, Fire Prevention Inspector o

I/It/Senior, * * * Neighborhood Services Representative | and Life Skills. - |

~ Instructor who are required to purchase, maintain, and/or wear a ***

uniform shall receive * * * three hundred ninety-five ($395) in their first -+
paycheck for the purpose of assisting .in the purchase and
maintenance of uniforms. Upon completion of the initial six (6) monihs- i

of the probationary period, employees in these classes shall receive

* * * sixty-five dollars and eighty-three cents ($65.83) per month for

period-by-pay period basis.. * * * In the event the newly hired. -

reimburse the City for one-sixth (1/6) of the ** * ihree hundred ninety-

-Admlnlsfrahve Clerks c:ss;gned io fhe Records D!VISIOD and B
- Rangemaster/Armorers who are required to purchase, maintain, o
-and/or wear a yniform shall receive two hundred fifty dollars ($250) in
- their first paycheck for the purpose of assisting in the purchase and
‘maintenance of uniforms. Upon completion ‘of the initial six (8):

‘empioyee works for fewer than six (6) months; the employee sholl__ \

- five dollars ($395) for each full calendar monTh *kx fo be prorcfed on:i.f s
. da pczy penod by pay- penod basis: U - ‘

months of the probationary period, and thereafter, employees in this

- class shall receive forty-one doliars and sixty-six cents {$41.46) per

month for uniform maintenance and replacement fo be prorated on

a pay-period-by-pay-period basis. In the event the newly hired -

employee works fewer than six (6) months, the employee shall
reimburse the City one sixth (1/6) of the two hundred fifty dollars

($250) for each full calendar month {o be proruted on a pay-period- - ) ”
by- -pay perlod basis. : '
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3. Non- -probationary employees in the classes of Communn‘y Semces Qfficer

I/1l/Senior, Fire Prevention Inspector 1/1/Senior, or Neighborhood Services
Represen’;dhve 'who are required to maintain and wear an uniform for four
(4) months or more within any fiscal year shall receive forty-four ($44) per
month, fo be prord’red on a pay- penod by—pdy perlod bClSIS L~

a Non- probdhondry employees in the dbove menfioned cldsses who
are required to maintain and wear a* * * uniform fewer than four {4)
months within any fiscal year shall receive twenty-two dollars ($22)
per mon’fh lo be prorated on a pay-period-by- pdy-per[od bcms

4 The * * * Cn‘y agrees fo consult with the Association prior lo the
implementation of any change to the uniform policy * * * and the City
agrees to.meet and confer with the Association before creating a uniform
requiremeni for a new class or for employees in a class Wthh currem‘ly is
no’r requ;red to weara unlform

BENEFITS FOR PERMANENT JNTERMITTENT AND PERMANENT PART- TIME EMPLOYEES
Permdnen’r Intermittent and Permanent Part- Tlme employees employedin closses
in this unit, shdll dccumuldle benefits durmg their employmenl with the Ctly as
foilows

1 Vacation

a Permanent Intermittent employeesshall accumulate eight (8) hours
vacation leave for each 173.33 hours of non-overtime work paid

b. = Permanent Part-Time employees shall accumulate vacation leave ai

a rate proportionate to a full-ime employee in the class, dccording
to the number of hours scheduled to work.

2 Sle Ledve

a.  Permanent Intermittent employees shall accumulate eight {8) hours
sick leave for each 173.33 non-overtime hours paid.

b. Permanent Part-Time employees shall accumulate sick leave at a
rate proportionate to a full-time employee in‘the class, CJCCOFdlng ’ro
the number of hours scheduled ’ro work.

C. Refer to Arficle VI, Section M for further applicable provisions
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Family Sick Leave - Permqnenf Part-Time employeeé éhol! be adllowedupto

- 38.4 hours of accumulated sick leave per fiscal year for Family Sick Leave.

Family Sick Leave shdll be used only for those purposes defined in the

- . Coilfomru chbor Code : _ _ e

Oven‘lme Permonen’f Intermittent and Permanent Part-Time employees o

‘shall receive overtime at the applicable hourly rate for work performed i in
-excess of eight (8) hours in a day and/or forty (40) hours in a week, ond'_

"wWork performed ona holiday.

'.Probofionorv Period The probdrion'ory' period for Permdhen’r Inrermr’rfen’r

‘and Permanent Part-Time employees shall be 2,080 hours of non- -overfime

- work performed, occordlng to ’rhe class to which the employee is

_ opporn’red x

: Health ond Welfore Permohe.n’r Intermittent and Permonen’r Part-Time.

employees shall receive full Heol’rh and Welfore benefils as provrded' .

_ ; g below:

. a.  PermanentIntermittent employees - the City shall contribute towards

the premium. required by the Fresno. City Employees Health and -
Welfare Trust, an amount of money on behalf of the employee in
proportion fo the percentage of full-ime established for * * *the -
position in the Position Authorization Resolution. Contributions willbe .- -
made on an annualized basis, e.g., if a Permanent Intermittent.”
~employee works fulltime for six (6) months of the year, the City wrl!"i Sy

pay fitty (50} percent of the contribution as agreed upon under -

Aricle VI, Sechon D, each mon’rh for ’rwe[ve (12} months.

Ifa Perm_onent In’rermlﬁenf employee leoves City employmer"r’r for
any reason, the City's obligafion to make any payments for Health A
and Welfare benefn‘s will cease. on the date of the employee's. :

termination. The City shall make coniributions only on the condition
that the employee agrees to contribute to the Health and Welfare
Trust the difference between the City contribution to the Trust and the
premium amount required by the Trust for the level of benefits

-~

provided. If the employee does not agree 1o make such confribution,

then the City shall make no .contiibution for Health and Welfare.

Election to pay such difference shall be made within fifteen [15) days

of oppornrmen’r and shall be wrevocoble excep’r as provrded Under _' |

subsechon C. be!ow
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b.. . Permanent Part-Tme employses - the City shall confribute, fowards -

the premium required by the Fresno City Employees Health and
Welfare Trusf,. an amount of money on behalf of the employee in

proportion to the number of hours scheduled for that position, s
reflected in the Position Authorization Resolution. The City shali make - .
~such confribution only on the condition that the employee agrees to o
.. confribute to the Fresno City Employees Health and Welfare Trust the -
difference between such City contribution and the amount required
by the Trust for the level of benefits provided. If the employee does -

~ notso agree, then the City shall make no confriibution for Health and

k - Welfare for such employee. Election to pay such difference shali be

made within fifteen (15) days of appoiniment, and shall be

- imrevocable except as provided under * * * Subsection c. below. |

© ¢ An employee who declines to parficipate in ’rhe_hed[’r‘h plan cn‘ o
R employment may elect to participate each year fhereafter; . = .
however, once partficipation is elected, and then dropped, the -

- employee will be ineligibie 1o re-enroll. Parficipation at any time shc:li
. be by deduc’non from the employee s paycheck.

Social Secuni'y Benefils. Permonen’r intermittent employees shall be

~provided with Social Security benefits, and shall not be members of the’

“ Fresno City Employees General Service Rehremen’r Sysitem. Uniil ‘the

. Retfirement Board acts upon the joint recommendation regarding. :

~retirement benefi’rs applicable to Permanent Part-Time employeés, andany . - -

- Permanent Part-Time employees shall not be in the City re’rsrememL system
‘ond shc:ll be provided with SOCIG! Security beneﬂ’rs

. -ordinances or resolutions are adopted implementing that action, =

Workers Compensahon Workers' Compensohon Benefn‘s for Permanent

" Intermittent and Permanent Parl-Time employees shall be those * * *
~amounts es’robllshed by the State of Cc:hformc Workers' Compenso’rlon_

_;regulohons

: Q Duty. Permohen’r intermittent and Permonenf Part-Time employees

—

- shall be paid for jury duty attendance and court oﬁendcmce i

- accordance with FMC Sections 2-1511 and 2-1512.
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Holidays

a. - Permanent Intermittent em"ployees shall accumulate Hol:doy leave

balance at the rate of eight and two- lh:rds (8 2/3) hours for eclch :

173.33 hours of non-overtime work.

at a rate proporfionate to a full-time employee in the class,
- _occordlng to lhe number of hours scheduled to work.

"[§§ dele’red]

. Unlform Allo'wonce' Any Permanent lnlermil’re‘nl'or Permanent Po’rl—?ime o
- employee who is required to purchase and wear a uniform shall be paid - -
-the uniform allowance applicable to the class; to be prorated and pold on.

- - .o poy perlod by-poy penod bosw as provuded in Ar’ncle Vi, Sechon F

S VI

s

o _o Shlf'l for employees inthe Recreohon DlVlSlon

3 _OVERTIME (or) AND COMPENSATORY TIME OFF (CTO)

OT Employees shall be pmd for *** OTin accordance thh FMC Section 2—_.
- 1514, except as may be modified by this MOU. Employees on vacation . -

b, Permonenl‘Porl—Tlme employees sholl recelye paid leave fOFhOlldoys- o

. quhl Shift * * * Premium Pc:v *E Permonenl ln%ermm‘enl ond Permonenl- -
. Parttime employee * * * shall receive night time premium poy in ** S
| --occordonce with MOU Arhcle Vi, Section E. :

' _'Serwce Fee. *** MOU Arficle V * * * applies lo Permonenl lnlermlllenl ond e
) ,Permonenl Porl Tlme employees ‘ - e

"Full Tlme Permonenl Por’f—Tlme ond Permonenllnlermlﬁenl employees sholl_i _ |
- not be employed fo reduce the number of Permonenl Full Trme employees"
“in ’rhe unit. - - - '

;Resl" Periods - * * * Mou Arliole VI, Section P, sholl apply to F"e.rm'ohenl'.__
- Intermiltent and Permanent Part-Time employees, but the City reservesthe
- righi to combine breaks with the lunch period or the begmmng or ending of

o

may be permitted {o work by nohfymg‘ the department of their desire to -

work, and shall be compensated at the cppllcoble overlime rale in qddli:on

’ro ihe employee E voca’rlon pay..
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2. CIO - Employees * * * may elect to accrue * * * CTO * * * in lieu of cash
- payment for* ** OT hours worked. CTO is accumulated at the applicable-
- straight time, time and one-half, or double time rate for the time worked.
. CTO is to be used for time off, and is subject to approval in the same
‘manner as vacation. Employees may accrue a CTO balance not.fo
- exceed forty- eight (48) hours * * *, ‘Employees who have reached the-

maximum balance shall be given cosh payment for additional * * *-OT ...
hours worked until such balance has been reduced below the maximum

allowable amount (i.e., 48 hours). * * * City may compensate by cash
payment all * * * CTO balances * * * on the last pay period in each fiscal

“year * * * at the base/straight time * * * rate of pay, or in any given pay '

‘period oi the employee’s requesi
VACATION * * .* LEAVE
' [§deleted] |
' Empfoyees accrué vacation Ié.dve hours for i'ecch'.comple.ted calendcf month of

employment as reflected in the fable below. Employees with less than twenty (20) '
~years of continuous employment are allowed to accrue three hundred twenty

- {320) hours of vacation leave, and employees with twenty (20) years or more of

. continuous employment are cllowed o accrue four hundred (400) hours of
: ,vocahon leave. : : :

lessthans | . 8
More than 5 but 8.667
less than 10
More than 10but | 10
less than 20 -
More than 20 13.334
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 J. SUPPLEMENTAL SICK LEAVE ACCRUAL BANK

Effective July 1, 2004, and each July thereafter during the term of this MOU, -
~employees in this Unit shall accrue an additional forty (40) hours supplemental
sick leave. This supplemental sick leave accrual may only be utilized if the
employee has completed six months of employment and has exhausted ail other
sick leave accruals. Otherw&se at the ‘employee’s ophon the accrued hours may.
" be: ‘

1. Tcken asservice credn‘ on an hour-per hour b0515 upon rehremenf from ihe_ -

Cn‘y or
| 2. | Cashed ouf cf rehremem‘ or Upon sepcrc:hon from the ley

‘ ‘Accrucls shall be prorafed for employees hired c:ﬁer July 1, 2003, but shall not be B
reduced if the employee is on leave due to a job related injury. Inthe eventthe
- _employee transfers fo another unit, the accrued hours shall remain in the S
Supplemental Sick Leave Accrual Bank until retirement or separation from City
. service, at which time the employee may elect one of the options above. '

R “HOLIDAY LEAVE

1L .Excepf as may be modtﬁed in this Sechon Holidoys shol! be govemed by, L
-Fresno Mun|c1pcxl Code Sechon 2-1513: . :

e Janvaryl '

 «  The third Monday.in January.

= The third Monday in February.-

-« Thelast Monday in May.
o July 4

. The first Mondoy in Sep’rember

. " November 11..
e . Thanksgiving Day in November.

. The Friday after Thc:nksgnvmg Doy in November
. December 25.

. Employee’s Birthday (8 hrs. credlied hohdc:y balcnce on the first pc:y o
' period following the employee’s blr’rhdcy) '

. . . Two Personal Business Days {8 hrs. credited to hOlldClY :
- o balance on July 1 and 8 hrs. credited on Jan. 1)

. Any day or part of a day declared by the Counc:l by ordmonce or
- resolufion, to.be a hohdcy ' :
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2 ff Jonuory 1st, July 4lh November 11th, or. December 25th falls upon a
sunday, the Monday followmg will be observed as the holiday, in lleu of ~
Sundoy

3. Employees ok moy reques’r poymehl for any holrdoy leove bolonce

4 Employees o who are scheduled lo ond do work a regulor Shlﬁ ona
holiday may, at the employee s option, elect to receive eight [8) hours of
holrddy ’nme in lieu- of overlime compensohon for ’rhcn‘ holrddy

5 When a holadoy folls ona reguldrly scheduled doy off an employee in this
Unit shall be credited with eight (8) hours of holiday time for each holldoy
occurring on @ scheduled doy off in lieu of elgh’r {8) hours vacation
therefore. |

6., . *FEH Employees * **scheduled to work on * * * their birthday, * * * who wish
to take the day off shall submit a Request for leave of Absence form for
preaulhonzahon and approval.

7. n oddn‘:on to any o’rher holiday leove whrch may be’ occrued employees
in this Unit in the classes of Emergency Services Dispatcher |, 11, and IIf and

Police ldentification Bureau Technician |, Il ond i3 shdll recelve 1 33 hours-

per monlh of Holiddy lec:ve *E

8. ln order lo be eliglble for hohdoy compehsohon employees mus’r be on
pold work slolus ’rhe doy before so:d hol:doy

CHRISTMAS/N EW YEAR S HOLlDAY

An employee in ’rh:s Ul’lil‘ regulorly scheduled to work a full shrf’r on December 24
and December 31 shall be allowed four (4) hours of holiday leave on the
afteroon of either December 24 or December 31. Employees shall be allowed
their choice of days off consistent with maintenance of minimum staffing required
by the City. In the event minimum staffing needs do not permit an employee
olherwrse entifled touse * * * such holiday leave on either day, four (4) hours sholl
be credited o lhe employee S voco’non bdldnce
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1.

* SICK LEAVE

~ [8§ deleted]

Employees shall dc_Crue sick leave at the rate of eight (8) _houfs for ecgjg- .

completed calendar month of employment with unlimited accumulation.

b EmploYees shall be allowed up fo forfy-'ei,ghi (48) hours of'occumdloted -
- sick leave per fiscal year for Family Sick Leave. Family Sick Leave shall be

used only for those purposes defined in the California Labor Code. Use of

' .Farmly Sick Leave shall be authorized and recorded by a depcrtmenf head
or deSIgnee :

: Eﬁechve July 1, 2004, the City and Association c:gree that the existing -
.Altendance Policy, AO 2-19.1, shall be suspended for one (1) year, during
- which fime the matter will be referred to the Labor Management Task Force - 2
. (LMTF) for the development of a replacement policy. . In the interim, untila o
' new policy is adopted, the City and Association agree that the Fresno
 'Municipal ‘Code shall prevail. Any previous incidents issued under
-~ Altendance Policy AO 2-19.1 shall be deleted from the employee’ s .
- Personnel file. Any incidents that have: been issued at the Fourth Level or
- above pursuant fo AO 2-19.1 shall confinue in effect for ninety (90) days _
-~ from the date of issuance. If no further attendance incidents occur during” - i
. the c:foremenhoned mneiy (90) day period, all Ievels shc:ll be deleted from o
-the. respechve employee s f'ie(s) B

O an add:honql ,qﬁendcnce'mc;denf'oc:c:urs'_'during' the rnihe’ry'("io'}. dqy B
period, the employee may be subject to cppropnc’re disciplinary action -

and all previous lnCIden’rs including ihose cmsmg from AQ 2-19.1 mcy be - =

- consndered

WORKERS COMPENSAT[ON

The CI'I'Y agrees 10 meef and confer with ’rhe Association for the purposes of -
- developing a new Aftendance Sick Leave Policy, which shall be-
_ lmplemented prior to June 30 2005. :

_ Nofwn‘hs’f_ondmg_ihe provisions of FMC Section 2—1515,.e_¥feciive‘sep1ember .
1, 2003, an employee * * *.who suffered or suffers an injury/illness in the - .
~course and scope of * * * City employment shall receive * * * seventy-six

(76) percent of * * * the employee’s full wages or salary from the City,

. -beginning on the fourth calendar day of such absence, unless hospitalized .
- on the first day for at least twenty-four {24) hours, or unless the absence
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exceeds fourteen (14} calendar days, in which case the employee shail
~ receive the pay provided in this Section from the first day. Except for the -
- provision of full pay and ifs starting date {as modified hereln) The remommg

prows;ons of FMC Sechon 2-151 5 shall apply.- --

- 2. Partial doys ofobsence due Tomjury in ’rhe line of duty, including the doy of -
- injury, shall be at full pay and. shall not count toward the three (3) day.
-~ exclusion pergod however _ﬂ"lIS ’nme shafl be: recorded as injury obsen'ce _'

: 3 At the employees ophon in the even’r pay from the Cn‘y is not prowded"
during the first three {3) days of absence due 1o injury, the employee may-
take sick leave, vacation, or compense’rory:hme off (CTO}, for that period.

4. i the employee has used sick leave, vacation, or CTO for the first three (3) -
- days and itis later determined that pay is applicable from the first day.the = - .
leave iime shall be restored to the employee and hisfher pay adjusted -
- .accordingly. If the employee has been on leave without pay for the first
- -three (3) days and it is later determined that pay is applicable from The flrs1L
day, the employee shoil be pond Therefore :

. 5.. _ifanemployeeis p!o_ced._on sick leov,e_orvocoﬂon, pending deTe.rminoﬂon_ o
- as to whether the injury is indusirial, and the injury is defermined to be’

industrial, sick leave or vacation will be resfored and the employee ploced'r' o
~oninjury leave as prov1ded herein. s

RS Reﬂremen’r benefl’rs shoil no’r be reduced as @ resul’r of compensohon* * *

established herein. Changes in contribution by the City and employee sho%lf'—:_:ﬁ; e
be in occordonce with oppllcob!e retirement cocle sections. S

‘_ [§ de[e’red]

"7. ' Tctxes shall no’r be w:’rhheid on compenscmon at the = * * sevenfy six (76) .
- percent rate which is * * * paid due to an injury or illness sustained in the
course and scope of emp!oymen? with the City * * *. In the event a court of
~competent jurisdiction, or other competent ou’rhorlfy finds this Section s
- invalid, the provisions of Article VIil of this MOU shall apply. Any subsequent =7
. agreement reached by the City and the Association on areplacement for
- this Section shall be made effective back to the date of the determination.
o of 1he lnvolldtfy of ih|s Sec’non

2.




 COURT TIME

ok Al Employees 'excepf those * * *.employees cssigned to the Police

Department, who, in * * * their capacity as an employee of the City, * * * are

required by a superior officer, City Attorney. prosecuting attorney, whether ornot- |

by subpoena, or by direction of a court if by subpoena, to attend and does
attend, during off-duty hours, any deposition or court proceeding as a withess,

~shdll be allowed a minimum of two (2) hours overfime credl’rregc:rdfess of ’fhe’nme - ;!

, ccfueliy in aftendance.

REST PER_!ODS

1. Emp!oyees *or sholi be oflowed a rest period not to exceed ﬁf’reen {15) :

-minutes during each four (4) consecutive hours of work, without loss of
- compensation. Rest periods shall be scheduled by supervisors and
consistent with the work load and in accordance with the requirements of

‘the department. There shall be no disruption in the provision of service to

‘the public to allow an employee fo take a rest period. Any employee o

required to work four {4) or more hours overtime immediately before or after

his/her shift shall be allowed not more than fiiteen (15) minutes as-a rest

period during such overiime work period, and durmg any subsequen’f four_ '

{4) hour overhme work period.

2. Employees shcll be enfitied to a da:ly meal penod of no Iess thcn thirty (30) : o
- _uninterrupted minutes. In the event the employee is directed to work,

thereby interrupting the meal petiod, the employee shallbe allowed {o take

a full meal period prior to the end of the shift, or to be compensated atone =

~and one-half times (1 12) ’rhe base rate of pay for the missed meal period.

.. 'CALLBACK

1. Each employeei in the Unit eligible for paid overtime who is called back to )
.work outside of his/her regularly scheduled work shift shall be paid q

mlmmum of two (2) hours c:i the appllcabie hcurly rate.

- 2. - - Fresno City Employees Assocmhon employees may be subjeci to on call,
- call back or standby duties at the discretion of a departiment, as follows: -

a. On Cdall - Employees shall receive premium pay for fifteen (15)

minutes at the employee’s base rate of pay for each contact from
management or designee during time outiside of an employee's -

normal - scheduled work hours, where the employee is not
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prescheduled for s’randby, and which does notrequire the employee
to return to the work s;’re (MOU An‘icle IX.F.3.c. ‘I)

b. Call Back - Empioyees shall receive premlum pay for call back
- assignments at either one and one-half times or two fimes the =
-employee’s base rate of pay for each two-hour minimum of work in-
each 24-hour period for time outside of the employee’sregularwork
“hours when required io return to the work site. (MOU Article.
- 1X.F.3.c.2) :

-c.” - Standby - Employees shall receive premium pay for standby dutiesin =~
~the amount of $16,00 for each workweek night (four total) and $72.00 -
for days off beginning the first shift of the following week for time
-outside of regular work hours when required fo be available to
respond within one hour. (MOU Arhcle [X.F.3.c.3) :

R :FA!R LABOR STANDARDS ACT

- When, orif, fhe Depor’rme’n’r of Labor promulgates rules and regulations dealing
- with the enforcement of the FAIR LABOR STANDARDS ACT, the Associafion and the -
. City agree to meet and confer on any changes in wages hours or terms and
_ condn‘lons of employment requ:red ’rhereby :

- f[_§§_deiefe_d] |
'S, PROBATIONARY PERIOD

- The. probationary period for all classes in-* * * this Unit shall be twelve {12) months.
- The probationary period shall be an essential part of the examination process and -
. shall be used for the effective adjustment of the employee to meet the required
- standard of work. Time spent on any leave of absence, or time during whichan -
~ employee is unable to perform the full. range of duties due to injury or illness,
‘whether or not job-related, shall not be considered as a part of any probationary
period, and such fime will be added to the probationary period. The City shall
~ conduct employee evaluations during the probationary period pursuant fo * * *
- this MOU. All classes designated in a flex class series shall be subject to a fwelve_
) ",.(12) mon’rh probo’nonory penod pursuon’r to * ** ThIS MOU *E :

e

L. STEPINCREASES

‘ Employees hired into c:lasses which have siep increases, WIll move from Siep “A"
- to Step “B” on the ann:verscry date, whichis twelve (12) calendar monihs from fhe
i dofe the employee was appointed {o the current class. :
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~ Those flex classes listed below and Spec':rf' ecl in the Salary Resoluﬂon Numbef.

_ _"2003 -213 are exempt from the term:s of this prov:s:on and shall be govemed by ihe
.Icmguage lhereln Those classes are: :

: _Accoun’rClerkicnd Il S o S

Administrative Clerk land 1l =~
Customer Services Clerk 1 and il -
- Engineering Aideland Il
. Planner |l and il . '

TEMPORARY ASSIGNMENT TO PERFORM DUTIES OF ABSENT EMPLOYEES

- l;. "~ In accordance with FMC Sechon 2- léSO(c) an employee w1ll ne:’rher be

" ordered, nor will be considered to.be performing the duties of an absent -

- employee unless prior written approval has been obtained, a signed copy

) of which will be given to the employee when ordered to perform the duties. ..

2. After any permanent employee * * * hos‘Com.pl_-eled ** * aighty (80) hours

of service in a higher class pursuant fo one (1) or more such assignments,
** * which may be accumulated in half shiftincrements (e.g., 4 hours for 5/8

' _employees 5 hours for 4/10 employees), the employee shall Thereofler e

: paid.at the rate of poy of the htgher class whlle He 0551gned

3. Excepl where prowded herem lemporory osmgnmen’r to perform duhes of _

o obsenl employees shall be in occordcmce wn‘h FMC Sechon 2- 1650

V. EDUCATlON AND TRAINING FOR CITY EMPLOYEES

R 1.7 'The City's pollcy on educohon cmd ’rrcunmg mcluding ’rhe procedure for -

applying. for reimbursement of expenses incurred in connection with all -

educational and training activities such as conferencss, workshops and the
- tuifion reimbursement program are contained in * * * AO 6-11, Education

and training for City Employees * * *, Permonenl_emp_loyees in the classes -
of Secretary/Senior Secretary, who acquire a valid Certified Professional
Secre’rory cer’nflco’fe will: be relmbursed in accordance with * * * AQ 6- ]1

o LAY OFF PROCEDURES

- Loyoff of employees shall be governed by FMC Sechon .’2 1671,
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X.  USE OF PERSONAL VEHICLES

L. Employees may be required, at the discretion of the City, to Use their
' personal vehicles on City business. Employees required to use their own
~vehicles on City business, other than fraveling to and from work, shall be
reimbursed in dccordance with *** AQ 2-2, Transportation Allowance and™
Mileage Reimbursement Policy, and AO 8-8, City Owned/Leased Vehicles;
Acquisition, Assignment, and Usage. When use of a personal vehicle is
required as a ferm and condition of employment for all positions in a class,
such requirement shall be included in the specification for the class and the
job bulletin. If the requirement is applicable only to certain positionsina =~
- class, employees, or potential employees, shall be notified of the
requirement prior to appointment, fransfer, or assignment, as appropriate.

S a. Life Skills Instructors shall be required to use their personal'vehiclesin
' the performance of their duties, and shall be reimbursed on the basis .
of Category 4 of the City's fransportation dilowcmce and mileage
: relmbursemeni policy, AQ 2-2.

2. Pursuant o AO 7-1, Pcrki'ng Policy; ‘Employee Parking Permit, the parking

- rates for employees in the downtown area shall be fifteen dollars ($15.00)
. per month for general parking and twenty dollars (520 00) per month for an

' Off'c:ql Vehicle Permit. ’

Y._‘ ) ALTERNATIVE WORK SCHEDULES
[§§dele’red]

_ __The Clty and the Association agree to request 1he Labor Mancgemeni Task Force

review the City's Alternative Work Schedule, with the purpose of developing a

_ - more uniform and consistent policy. The City also agrees to meet and confer with

© - the Association for the purposes of developmg a more uniform and conmsten’r
- policy, :

Z..  BILINGUAL CERTIFICATION PROGRAM
1. The bilingual - certification program consists of a City administered .

- -examination process whereby members of this Unit may apply for * * *
bilingual examination, and if certified by the examiner receive bilingual -
premium pay for interpreting and translating. Biimguci premium pay is not
penswnoble However, should any coun‘ of Iaw issue a final judgment -
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ordenng the City to mqke Bilingual Pcy pensionable, the City agrees io icke
the steps necessary to comply with such order or judgmeni

2. . The Btlmgucﬂ cer’rlﬂco’non exczmmcmon ** * wil-be conducted * * * in -
December of each year. During the examination noticing period,
examination applications will be available at the Department of
Administrative Services, Human Resources Division and City depcn‘men’f
personnel units.

a. In order to qualify for the * * * examination, the application must be
received by the Human Resources Division during the month of * * *
November, but no later Thon the last regular business day of * * *
November

[§ deleted]

b. Biingual exommohon Gpphco’non deodlmes are not oppeolcb!e or
_grievable.

3 Bilingual cerfification exomlnofsons are conducfed for Combod:c:n Hmong,
Laotian, Sign, Spanish cmd Vietnamese. Ionguoges

4 The blhnguol premium pGy rate for cen‘n‘aed permanent employees is fifty
dollars ($50) per month, regardless of how mony !onguoges for which an
empioyee is cer’nfied

a Cen‘n‘:ed employees may interpret/iransiate for departments/divisions
they  are not  assigned to, provided the requesting
department/division has a demonstrated customer service related
need, and has ob’fclned opproval from the certified employees
supervisor.

b Cerfified empioyees shall not refuse {o interpret/translate while on
paid status. Refusoi *** may resultin Gppropno’re disciplinary action.

C.. Excepf in the event of an emergency, bllmguol employees who ore
noi certified shall not be reqmred 1o m’ferpre’r/’rranslofe

AA. REQUESTS FOR TRANSFER

1. A permanent employee may request consideration for transfer to vacant
positions in the same class by submitting a written request to the Director of

34




~ ***the Personnel Department. When vdconcies occurin the class, names
of employees requesting transfer shall be submitted for consideration prior
to the ceriification of names from an eligible list. Transfers between

departments require the approval of both appointing authorities. Approval -
of fransfer shali not be unreasonably withheld by the oppornhng ou’rhorn‘y in’

the department from whlch transfer is sought.

2. The transfer of employees shaill be govemed by the provisions of the * * *
FMC, except that, effective July 1. 1997, employees in the class of
Administrative Clerk I/1l/Senior assigned to the Police Department Records
Bureau, who are subject to working rotating schedules, must serve in that
assignment for a minimum of thirty-six (36) months from the date assigned To
the Records Bureau, as provided in Article VI, CC, é.

3 Department monogemen’r shall notify transfer oppltcon‘rs aminimum of the
day before the interview. Employees may agree to be interviewed sooner.
Any transfer applicant who is offered a transfer shall have a minimum of
’fwem‘y four (24) hours ’fo accept orreject the ironsfer

4 Employees who W|sh to be considered for Tronsfer to another positionin the
same class within their own Department may do so by submitting a written
request to their appointing authority. The appointing authority shall give f:rsT
consudero’non to an employee who requesfs such a fransfer.

[§§ dele’red]
B‘B- ;RECLASS[FECAT!ONS

ThlS provision shall apply solely to classifications represented by the Association
and is not applicable to reclassifications which have the result of employees
maoving out of the FCEA unit. In the event of the reclassification of a position to a
class of a higherlevel, the incumbent shall be granfed the same status in the new
class as he/she had in the former class, if the Director of Administrative Services
should find that all of the following conditions have been met:

1 That the reason for the reclassification of the position is the gradual
accretion of new duties and responsibilities over a period of one (1) or more
years immediately preceding the effective date of such reclassification

2 That the accretion of duties has taken place during the incumbency of the
present incumbent in such position
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That the added duties and responsibilities upon which reclassification is
based have not been previously osstgned fo a class of the same or lower

Ievel

AII provisions of the FMC and * * * AO regerdmg reciossaflcohon not in.
conflict with this sechon remain in effec:a‘ : =

SP_ECIAL RULES FOR EMPLOYEES ASSIGNED TO THE POLICE DEPARTMENT

1

SHIFTS/VACATION

d

Shift assignments shall be made according to the needs of the

department, otherwise shift assignments shall be made based on

seniority.  Shift changes shall not be used as a method of
Odmmls’renng d]SCilene

Voco’non selection by division, sectfion, unit/area, or shift,” as
determined by the departiment, shall be based wupon, and
determined by, seniority within the class, excepa‘ for employeesin the
class of Emergency Services D|spo’rcher 1/l WhICh shoi! be bcsed
on dcn‘e of hire.

Work schedules for Life Skills Insiruciors shall be esic:bhshed to
uccommodate the. variable schooi schedules fo Whlch ihey ore
css:gned

INVESTIGATIONS

When a pollce civilian employee is under investigation and subjected o
interrogation by the department, which could lead to disciplinary action as
defined below, the an’rerrogohon shall be conducied under condmons ils’red
ok hereunder

a

Internal Investigations. Disciplinary action is defined as any action
which may lead to dismissal, demotion, suspension, fine: in-lieu of
suspension, reduction in solery written reprimand or transfer for the
purposes of punlshmenf An orc:l repnmond is not WI’rhm The mecmlng
of diSClpimary Gchon

(1) Reesonable Hour. The mferrogo’non shall be. conduc’red at a
reasonable hour preferc:bly at a time when The pohce civilian
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2)

@

14

e

-allowed to attend to his own personal, physical necessities.

...(7)._

employeeis on dufy unless the senousness ofthe lnves’ngc’non

'7 requwes o’rhervwse

. Off4dutv Compensation; The em ployee shall be compensated
- if the interrogation occurs off duty.’

-_Nomes_df Interrogators. The 'poliCe civilidn employee under
- investigation shall be informed prior to such interrogation of the

rank, name and command of the officer in charge of the

'_m’rerrogc:ﬂon and all others who will be present at ihe'-:
. intemrogation.

Ncn‘uré of In?erroqoﬁon The police civilian employee onder

investigation shall ‘be informed of the nature of the

_. Inveshgahon prior to ony mferrogohon

o Reo_sonoble Period. The interragation session shall be for a
- reasonable period, taking into consideration the gravity and
- complexity of the i Issue being mvesﬂgcﬁed

Personal Necessn‘les The person under ln’rerrogohon sholl be”

Absence of Threats, Promises of Reward dnd Publicity, The .
-. police civiian employee under intemrogation shall not be
' subjected to offensive ‘language or threatened .with. -

..disciplinary action. However, a police civilian employee shall -+

“be informed that failure to answer questions directly related to
~the investigation or interrogation ‘may result in disciplinary
~action, No promise of reward shall be made as an
“inducement to answering ques’ﬂons The employer shall not
-cause the police civilian employee under interrogation to be
subjected to visits by the press or news media without * * * the -
employee's express consent, nor shall * * * the employee’s
home address or photographs be given to the press or news

media wﬂhou’r ***the employee s express consent.

Record of Inferroqo’non The mierrogc:’non may be recorded a
-and if it is, the police civilian employee shall have access to
. the tape if any further proceedings are contemplated or prior -

... fo any further interrogation at a subsequent time.
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(9) Own Recording. The police - civiian employee being.
~interrogated shall have the right to bring * * * a recording |
device and record any and all aspects of the interrogation. -

(10). Notes of Stenographer. The police civilian employee shall be

entitied "to a franscribed copy of any notes made by a

- .stenographer or to any reports. or complaints made by
“investigators or other persons, except those which are deemed
by the investigating agency to be confidential. No notes or

reports which are deemed fo be confidential may be entered -+ =

- in the police CIVII!OH employees personnel file.

' (H) Exciusnons Excluded from the above are discussions wn‘h |

police civilian. employees in the normal course of duty,
counseling, instruction, informal; verbal admonishment, routine -

- or unplanned contact with a supervisor. This. Subsection shall* |

 -not apply to an investigation’ concemed solely and dlrecﬂy
' w1’rh otleged crlmmoi c:c’nvx’ry

Riqh’rs of Represem‘ohon Upon Reques’r. Whenever an interrogation
focuses on matters which are likely to result in disciplinary action
S ogolns’r any police civiian employee, that employee, at * * * the -

- employee’s request, shall have the right to be represented by a-

. representative of * * * the employee’s choice who may be present at

| '__Thts Subsection shall not opply to any diSCUSSIOﬂS with @ pol[ce cwlllon Faly

; - all times during such interrogation. The represen’rahve shall not be CJ S
B --_'person subjec’r to the same mveshgohon :

~ employee in the normal course of duty, counseling, instruction,.” -
~informal verbal admonishment, or other routine or unplanned .

| _' - com‘oc’r with a supervisor or any other police civilian employee. This -
- Subsection shall not apply to an investigation concerned solely and

dlrecﬂy with alleged cnmmol activities.

'_.quhl‘ of anocv No potlce CIVI|ICH'I employee sholi be required or -

requested for purposes of job assignment or other personnel action to _ :

disclose any ifem of * * * the employee’s property income, assets,

source of income, debts or personal or domestic expenditures - -

{including those of any member of * * * the employee’s family or
-~ -household) unless such information is ob’fcnned or required Under
state law or proper Iegcl procedure. : :
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Right of Privacy Extended to Storage Space. No police civilian
employee shall have * * * the employee’s locker or other space for
storage that may be assigned to * * * the employee, searched
exceptin * * * the employee’s presence, or with * * * the employee’s
consent, or unless a valid search wamrant has been obtained or
where * * * the employee has been nofified that a search will b&
conducted. This Section shall apply only to lockers or other space for
storage that is owned or !eosed by the employing agency.

Language shall be included on oro! repnmcmds which states that
when signing, an employee makes no admission of guilt regarding
the statements included in the reprimand. Oral reprimands will be
retained only in the Police Department's divisional files. Employees
are enhﬂed to.a copy of ony orail reprlmond they receive.

Arhcle VI, Section FF. applies only to members of this Um’r who are
assigned to the Police Department * * * and shall take preceden’r
over any other conﬂlchng section of this MOU.

COURT APPEARANCES

Notwithstanding the provns:ons of FMC Section 2 1514, the foliowmg ruies
sholl apply to court appearances.

Coun‘ Appeoronces No’rvw’rhsfondmg ’rhe provisions of FMC Sechon 2~l 514
’fhe followmg ruies shall opply 10 court c:ppec:ronces

a

If an employee receives a deparimental nofice or subpoena
requirng a court oppeorance on the employee's regularly
scheduled day off, oron vacation, or on a day off on compensatory
time-off which has been approved prior to nofice and/or the
employee's recelp’r of a departmental notice or subpoena, the
employee shall have the option of

l. standing by at home, when legally permitted, or

it appedaring at the Court Licison Office, with a minimum of three
(3} hours pay at one and one half {1 1%} times the rate of pay.
During this three (3) hour period. if the employee is not required
to appear in court, he/she may, at the option of the
Department, be required to perform duties as assigned at
Headguarters. The employee shall be released from duty when
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the subpoeno or nohce is cancelled or ’rhe Court reiecses ’fhe
empioyee

If an empEoyee receives a departmental notice or subpoena
requirnng a court appearance on a regular day of work which falls

outside of assigned work hours, The empioyee shall. hove the op’:zorﬁ‘

of:

v

standing by at home, when legaily permitted, or

appearing at the Court Liaison Office, with a minimum of two
{2} hours pay, at one and one half {1 14) times the rate of pay
During this two (2] hour period, if the employee is not required
to appear in court, he/she may, at the option of the
Department, be reqUJred to perform -duties as osagned cz’r
Heodquor’rers or

it The court oppeoronce starts within one-half ({2} hour
immediately following a shift, the employee shall receive a
one {1} hour minimum. If the court appedrance falls during the
shift and continues beyond the end of the shift, the employee
shall be paid ai the opphcobie hourly rate for the. ocfual time
spent i in cour’r

Premium pay for court appearcnce s’fcndby dufy as descnbed
above, shall be thirty-six dollars ($36) per day. Time spent on
court appearance standby duty {i.e., at home) shail not be
considered hours ‘worked, and premium pay for court
appedrance standby  duty shall not be included in the
calculation of an employee’s base rate of pqy under the Falr
Labor Siandords Aci

The provisiocns of Porc:groph 10 shall apply to employees who are
required to appear in any judicial or administrative proceeding as.a
witness pursuant to subpoena, court order, or request of the District
Attorney. This provision shail apply to all judicial proceedings (civil
criminal, or administrative) and Civil Service proceedings in which an
employee's presence is ordered, directed, or reques’red because of

hls/her employment.

-~
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d. Where an employee's appearance extends beyond the applicable
two (2} or three (3) hour minimum, the employee shoi[ be paid for the
actual fime of the cppeoronce

e. - The Cl’ry and the Assoc:o’non agree to meet, as necessory to dlSCUSS
concerns mvolwng the Court Licison F’rogrom

FAMILY EVENTS

Upon full rc:hf‘ cchon cnd qpprovcl of ihls Agreemenf employees ‘may
request pcnd time off (vacation, CTO, or holiday time) for the purpose of
atending special family events, such as weddings, birthdays, graduahons
etc., and such request shall only be denied in an emergency. An
emergency is defined as circumstances beyond the control of the Cliy and
not having been known in advc:nce of the circumstance creating the
emergency. An employee may be granted up to two (2) family events per
year. Approval will be limited o one (1) employee per shift for Dispatch,
one (1) employee per shift for Identification Bureau, two {(2) employees per
shift for CSO’s assigned to patrol, and one (1) employee per shift for CSO’s
csmgned to 1he Call D:vers:on Unit.

EMERGENCY SERVIC ES DiSPATCH ERS

a. The probc’rlonory penod for employees in ’rhe Emergency Serwces
Dispatcher | class assigned to the Police Communications Bureau

shall- be up to elgh’reen {18) months, at the discrefion of

management.

b Emergency Services Dispatchers who are placed on sick leave
verification will not be acceptable as areplacement for purposes of
available over’rlme with the exception of orderbock

POLICE RESOURCE OPTIMiZATION SYSTEM (PROS)

The Depon‘men‘r may utilize the Police Resource Optimization Sys’rem (PROS)
to determine the number and scheduling of shifts, the number and
conf;guro’non of policing areas, the number of * * * employees cnssugned to
each shift, cmd The day off configuration and/or rotation of dc:ys off..
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' CRITICAL INCIDENTS

'.U'pon ratification and approva!'of this Agreemem‘, the City’s Police
- Department agrees to include Association in any employee committees or

* labor management discussions related to developing policies, procedures

and - subsequent implementation for critical -incidents for Emergency+

Services Dlspafchers and Police Identification Technicians.

‘ RECORDS CLERKS INCENTIVE

_ Employees in the class of Administrative. Cierk I/11/Senior cssighed:'fo the - |
- Police Department Records Bureau, who are subject to-working rotating -

schedules, must serve in that assignment for a minimum of thirty-six (36)
months from the date assigned to the Records Bureau before being

. permitted to transfer out of the Police Department Records Bureau, uniess’

- there is mutual agreement between the employee and the Records Bureau:
“Manager io waive fhe mnmmum thirty-six {36) month assignment

e _.reQUIremenT

 As an assignment incehﬁve, ** Adminisfro’rive Clerk f/iI/Senior emplbyees '

. assigned to the Police Department Records Bureau, who are subject to _'
- working rotating schedules, will receive an assignment incentive bonus of six =
- hundred dollars {$600) on the first pay period following the first anniversary

date of said assignment, nine hundred dollars ($900) on:the first pay period - - "

- following the second anniversary date of said assignment, and twelve E

y Effective the first pay penod of FY05 employees occupylng the Emergency B

ESD TRA]NING DIFFERENTIAL

. hundred doliars {$1,200} on the first pay period following the fhlrd and ony f |
. subsequent onnsverscry dates of said assignment. S R

' Services Dispatcher Il class and assigned to train newly hired Emergency
Services Dispaicher I's in the Police Department Communications Bureau

shall receive a 5% salary differential for all hours assigned to train.

Prior to receiving such 'cn'dssignment, the ESD 1l must first successfully
-complete the ESD I} testing process and remain assigned to their. current
shift. The employee shall maintain the status of an ESD |l for all purposes,

e

- including bidding for positions cmd mamtcnnmg ’rhe employee s semon’ry .' =
[-Ievel : e

o [§__de!e’re’d_.] |
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L

MOVEMENT BETWEEN STEPS & EMPLOYEE PERFORMANCE EVALUATIONS

*** Each City department shall conducl, at a minimum, annual employee '

highest step for the class, up to level "E". The standard for movement to the

next higher siep shall be.that the employee has consistently met the
. performance requrremenls of the posmon durtng the precedmg rafing
: perlod :

Supervisoré shall .complete quarterly evaluations on probationary

AN employee who disogrees wllh the content of a performance evaluation
- which does not result in the denial of a step advancement may within
- fifteen (15) calendar days from the date of receipt of the performonce
f.evoluohon .

a. Write a rebuttal statement for o’rlochmenl lo the performonce
__.evoluohon form ond/or :

case hlgher than the depor’rmenl head.

(15} calendar days following the receipt of the written appeal. The review:

~“committee shall be comprised of a representative selected by the
- employee, a representative selected by the department director, and a

third member mutually agreed to by the first two. In the event an’

agreement cannot be reached concerning the third member of the -
‘committee, the Labor Relations Manager dnd the FCEA Busmess Agenlsholl :
select one by mutual agreement. :

. g_'The employee sholl presenl the reasons for ’rhe oppeol on hls/her own
- behadlf, and the person who conducled the evoluohon shait present. lhe_ B

4'37

. performance evaluafions on a department-wide basis for all non- - -
probationary employees which shall be the basis for movement to the next

employees. Two {2) evaluations shall be conducted durmg lhe flrsl six (6) '.
~months cmd two (2] dunng the second six {6) months. '

b .Requesl furlher review with the supervisor of the rev1ewer bul in no' o

o Ine the evem‘ a performonce evaluation resulls in an employee bemg'
" denied advancement to the next higher step, the employee may appeal .
_' the decision to & review commitice by filing a written request with the. =

- department director within seven (7) calendar days from the date of'__ R
“receipt of the performonce evaluation. A : '

“The deporl_menl director shall convene a review committee within fifleen
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AR '_procedure

basis for the denial of _’rhe step advoncemen?.' In order to expedife the
process; only oral and documentary information shall be presented. The

-deliberations of the committee shall be confidential and no other
individuals shall be present. The committee’s findings shall be issued at the -
conclusion of the hearing and shall be final and binding. in the event the

committee rules in favor of the emptoyee the step advancement shall be
|mplemen‘red retroactive to the date the increase would have occurred.

“An empioyee not recewmg a step increase shoil have an oddmonoi;
performance evaluation within six months. At the sole discretion of the
“department director, the step increase may be granted as a result of the
- six-month evaluation if the director determines that the employee has

corrected the performance deficiencies which were the basis for- not
recelvmg ’rhe s’rep increase. The six-month evaluation is not oppeolc:ble

ltis understood and ogreed by the parties that if a performonce evoluo’rion

is not presented to the employee within fiffteen (15) calendar days following -

' the date the step increase is to become effective, the employee will be-
-~ considered o have met the performance requirements of the position
o during the 'preceding rating period :

: :"f; ‘Evaluations for non- probo’nonory emp!oyees are noi to take ’rhe plclce of o
,dlSClplmcry/correchve actions as ouﬂmed in***AO 2- 14 :

Employee performcmce evoluo’nons are. no’r subje‘—.:*cnL ’ro the gnevance__- :

B .:'_'ﬁf._'EE FLEX]BLE STAFF[NG

B Flex1ble sfcfﬂng will be i in cccordcmce with * * * AQ 2- 10, FIexubIe Siqff'ng, and 2 11
. Probationary Period for Flex:bly Staffed Positions-Non-Supervisory White CollarUnit. Any.

' - contemplated addition or deletion of a flexibly staffed class shall be discussed with the
- Association, in a timely manner and prior To such action by the Director of * *.* * the
‘Personnel Depqr’rment : —

.___.-_'5_FF TEMPORARY MODIFICAT[ON OF WORK HOURS

o e * Wl‘l'h seventy- ’rwo' (72) hour notice to * * * affected employees,
depaﬁmenis/dlvmons may ’rempororrly modn‘y * ** an employee's * ko regular -
7 “schedule to address * * * B

- backlog/workload concerns. This Temporory modification shall not exceed one {1}

_--mon’rh unless mu’rucxliy agreed to by ’rhe parties. - : - '
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GG. PREMIUM PAY

Cerificate Pay

- 1.~ Permanent employees in the class of Planner 1, who possess and maintain -
. avalid State of California registration/license as a Civil Engineer, Structural.
Engineer, Electrical Engineer, Traffic Engineer, or Architect, shcil bepadan - -
“additional five (5) percen‘r of h|s or her base ro’re of pay. ' e

2. Permoneniempfoyeesm Theclosses of Accountant- Auditor /I, who possess . .
and maintain -a valid State of California license as a Certified Public
~Accountant, shall be paid an oddmonol five (5) percen’r of hIS or her base -
tate of pay. :

* Temporary Assidnmen{ Pay

1. Permanent employees in the class of Engineering Inspector 1, whose i
-assigned duties, related solely to a specific project, are of more than .
- normal comptexity or scope, moy be paid o’r ’fhe comporobie cxssocno’re
" .'consuﬁonf [ step Ievel - . :

20 Permonen’r employees in the class ofSen:orAdmlmsfro’ﬁve Cierkc1551gned to
o - the Police Department Records Bureau midnight shift may be osmgned at -
management's sole discretion, Records Supervisor functions (e.g., shift
- briefing and work assignment coordination) when the Records Super\rlsor s -
- onhis orherscheduled days off, and there is no o’rhersupervxsor assignedto ..
‘the midnight shift. A Senior Administrative Clerk shall be paid three and ohe-
~haif per-cent (3.5%) above * * * the employee’s base rate of pay for the
- fime while s6 assigned. Said temporary assignment pay shall not exceed
records Supervisor "E" step. This provision. shall expire upon written
~notification by Police Department Records Bureau to the Labor Relations -
. Division that modifications to statfing or scheduling perml’f two Records_':_-
Superv;sor posmons fo be csmgned to each: shift. - R

3. Permcnen’r employees in ’rhe classes of Community Serwces Offlcer 1 {CSO)
- and Property and Evidence Technician {PET) assigned fraining functionsand -
responsubmhes shall be paid an additional five (5) percent of * * * the
. employee's base rate of pay for the actual time spent training. Actual .
. “hours worked as a trainer in excess of eight (8) hours in a day, or forty (40) -
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hours in a workweek, shall be paid at one and one-half (1 14} times the
CSO/PET training assignment rate of pay. CSO's and PET's may not elect to
accrue * * * CTO.in liev of cash payment for actual hours worked as a
trainer in excess of eight (8) hours in a day, or forty {40) hours in a workweek.
Receipt of this pay for functioning as a trainer is a temporary assignment
not g promoftion. Training assignments, as well as the extension or expiration”
of such an assignment, are determined solely by the department

HH. CLASS REVIEWS

***1titis determined that a need exists for the establishment of any new classes,
the City shall meet and confer with the Association on scﬂory when the review is
completed, but prior {o ony Councnl action.

H .SIDE LETTER REVIEW

AII Slde ieh‘ers ah‘uched hereon sha!l remain in effecf during the term of 1rhe agreemeni
During the term of this agreement and prior to its expiration, the City and Association
shall form a commitiee for the purpose of reviewing all existing side letters and jointly
recommend to the successor negohohng iecms eﬂher deletion or mclusnon into the
successor MOU
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 ARTICLE VI

HEADINGS/REFERENCES/CITATIONS

HEADINGS . R R

" MOU article, prdVision and paragraph headings (mclku'des exhibits, addendums,

o attachments, agreements and side letters) contained herein are solely for the

N purpose of convenience, and shall not affect the constructton or interpretation of

any « of the language of this MOuU.

REFERENCESICITAT]ONS '

Referen’ceslcitati“ons"in this MOU (including exhibits, addendums, attechments
- ‘agreements, and side letters) to any existing federal, state, or city ordinances,

_rules, regulations, policies, AO, Salary Resolution sections and subsections =~

_ thereof and side. letters in no way mcorporates said references/citations into this
~ MOU unless so noted _
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ARTICLE Vill

| *** SAVING CLAUSEIFULL UNDERSTANDING

CSAVINGCLAUSE -

~ In the event any article, section, or portion of this MOU should be held invalid and

unenforceable in any court of competént jurisdiction, such decision shall apply only to the
. specific article, section, or portion thereof specificaily specified in the court's decision, and

upon issuance of such a decision, the City and the Association agree to immediately -

' meet and confer upon a substitute forthe invalidated art:cle section, or port[on thereof '

_ FULL UNDERSTANDING

Itis intended that this M.OU sets forth the full and entire understanding of the parties, and
. any previous understanding or agreements by the parties regarding any such matters are

- hereby superseded and terminated in their entirety. With respect to side letter -

“agreements, any not attached to this MOU are hereby terminated in their entirety. Side

~letter agreements attached to this MOU ‘shall continue in force subject to the terms-
. contained therein, or in the absence of specified terms the side letter agreements shall

- terminate upon the expiration of this MOU. - Any side letter agreements entered.into -
. during the term of the MOU shall be attached to this MOU and continue in force subject

to the terms and conditions set forth in each side letter. . Further, neither party shall be

- bound by any promise or assurance that is not explicitly covered in this MOU, or in a side

lefter agreement signed by both partles This paragraph is notintended to prevent either ..
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This MOU shall be in fuII force and effect from July 1, 2003, through June 30 2005 subjecL

ARTICLE IX

TERMINATION

to the Sections (A., B. and C. ) below.

A

This * * * MOU shall become effective only after ratification by the members of * * * the

Association, followed by City Council approval and the expiration of the waiting period

for the Mayors action provided in Charter sections 605 and 609, and shall remain in fu!l o

force and effect through June 30, 2005 *rx

Durrng the life of this * * * MOU shouid either party desire to modify its terms or to meet =
and confer as to matters within the scope of representation not addressed in this*** -
MOU, * * * the party requesting such modification shall requestin wrltlng to meetand -

confer on the item, whlch item shall be specified in wrltmg

Dunng the life of thig*** MOU either party may refuse such request without explanatlon ‘

if the item is directly related to or is an item directly considered herein, or if the item was

included in a written proposal of either party during the meet and confer process which
led to this * ** MOU. It is agreed by the parties that the City may request to meet and -

conferon amendments to this Article during the life of this *** MOU. Further, the parties

agree that, if no agreement is reached on amendments to this Article, neither party may -
take action on such amendment(s) without the consent of the other party. It is further

agreed however, that this Article shall not prohibit the parties from requestlng to - .
meet and confer on changes to federal or state statutes, or City AO, policies and’ SRt
procedures referred to or cited in this MOU, and which affects the implementation -

of this MOU, in which case the request to meet and confer shall not be refused.
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o J IN WITNESS WHEREOF, the partles hereto have set their hands this gg day of _

S 772004, o _

" FOR THE "FRESNO CITY EMPLOYEES ) FOR'THE CITY OF FRESNO '
: ASSOCIAT]ON - _ : _ '

. AEXE RREA‘”’ | — KATHY ECKERSON

.. Busing’ss Agent A Labor Relations Manager
Quk@q = Yl ) T,
" RICHARD BEST "~ RHONDA S. LACY - :
_Presndent ' : . : Labor Relations Specnahst _

_ ,PENNYH P y : o MARYA HAYNES : '
- Vice President . _ = Human Resources Analyst
'DEBRATURNER : :

- _,':-Treasurer '

. 'BRETT RAWLINGS
_ Parl:amentarlan _

' BoB BARBERY S
Negot:atmg Team Member

APPROVED AS TO' ORM
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FOR THE CITY'S BARGAINING GROUPS

ao (FPOA/Basic) . o Clay(?urbln (CFPEA)

/

Rogey’ Enmark (FPOA/Management)

Pollis

Cléy Rider (IAFF/Mgmt)

_KM_@‘L

Burleigh Maples (IBEW)

(L,

Lloyd/Ramirez {Local 39)

R;ckSteltz'(AEU)'C::>

Al Rush (IAPF/Baszc)

SRece 27 (774
Date
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SIDE LETTER CF AGREEMENT BETWEEN THE CITY OF FRESNO AHD
FRESNO POLICE OFFICERS ASSOCIATION (FPOA/BASIC)
FRESNO POLICE OFFICERS ASSOCIATION (FPOA/MANAGEMENT)

CITY OF FRESNO PROFESSIONAL EMPLOYEES ASSOCIATION (CFPRA)
FRESNO ATIRPORT PEACE OFFICERS/FIREFIGHETERS ASSOCIATION (FAPOFA)
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 100 (IBEW)
'I.U.O.E. STATIORARY ENGINEERS LOCAL 39 (Local 39) .
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 753 (IAFF/BASIC)
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 753 (MANAGEMENT)
AMAI.GAMATED TRANSIT UNION, LOCAL 1027 (ATO)

FRESNO CITY EMPLOYEES ASSOCIATION (FCEA)

The City of Fresno and the barga::.n:.ng units listed above have met
in good faith and have agreed to-the follow:.ng

1. That the Retirement Boa:r:d may place for Clty Council act:.on
the attached Resolutions and proposed Ordinances concerning
Internal Revenue Code Section 401 (a) (17) in order to protect the

tax exempt status of the systems and grandfather the current

members to be exempt from the $150,000- compensat:.on limit which
becomes effectzve on July 1, 1996

2. That the City’'s Controller may place for C:Lty C.'ounc:.l

action an amendment to the Fresno City Employees Health and Welfare
Trust Agreement which would permit the Board of Trustees to have

full discretion to invest that portion of the Trust’s .funds not

required for current expenditures and c:harges and to retain the
serv:u.ces of an Investment Manager.

- FOR THE CITY OF FRESNO

/,«f

Jorgé C. Aguifiiga \_S_;an/McD:Lv:Ltt haatl
Labbr Relations Manager Ass:Lstant 'I‘reasurer
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FCEA Flexible/Alternative Workweek
- - Side Letter of Agreement
. PageTwo

‘ Employees mshmg to change their workweek scheduie will be reqmred to give a two (2)
- week advance written notice to management. However, the frequency of such changes. -

may be limited by the department head/designee, if in his or her judgement, such hmxtanon -
15 1o the best interest of the department. The decision made by the department -

o head/designee shall not be appealable or grievable.

o This side letter shall become effective the first pay period following the date signed by the -
. parties. The duration of the established flexible/alternative workweek shall be for an xmnal L
* _trial period of three (3) months. At the end of the trial period, the department may '
 discontinue this side letter at any time if it is determined by the department that it

detrimentally impacts department operations and services. Thirty (30) days advance

- mnotice shall be given in writing to affected employees:and the Labor Relations Dmsmn
- The decision to d:sconnnue this side letter is not appealable or grievable.

T Ifr.he department discontinues this side letter the depanment shall revert to the

standard 5/8 workweek schedule and workweek assignments that were m
existence pnor to the establishment of the 4/10 workweek. .

-Except as detaxled herein, appheable FCEA MOU prov151ons Salaxy Resolunon, Fresno

* Municipal Code, and Administrative Manual sections concerning 4/10 workweek N
limitations on overtime, holidays, leave accruals, sick leave usage, and shift differential -~ =~ -/
shall govern. This side letter supersedes and expxres the Side Lerter of Agreement dated TR

August 16, 1994

| ,Fdn_m‘m”z'sﬂbcm . o - FORTHECITY.OF -

EM‘.PLOYEES ASSOCIATION ‘ : -~ FRESNO .

/GENEZI&LMﬁRMAN  JORGEC.AGUNIGA
Business Agent S - Eabor Relations Manager ~ -

DATE 5?/2'5/ 77
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ATTACHMENT IV

- o ' : SIDE LETTER OF AGREEMENT
o : - “THE CITY OF FRESNO
* FRESNO CITY EMPLOYEES ASSOCIATION | TR ,
'NON-SUPERVISORY WHITE COLLARUNIT3 . . = —

/10 Workweek
- Fresno Fire Department - =

The Ctty of Fresno and the Fresno Ctty Employees Association (F CEA) have met and conferred
. in good faith, and have agreed to establish a 4/ 10 workweek for employees a.551gned to the Fresno '
- Ftre Depa.t‘tmenr. | _ .

1. A 5/8 workweek wxll be the standard workweek for the Fresno Fire Department The
 department head/designee shall be solely responsible for determining and designating -
o Adwxs:ons/umts/secuons within the depanment that may unplement a4/ 10 variation to the -
- -,:standard workweek : -

o 2 - Employees may request to work a 5/8 or 4/ 10 workweek, ora combmatton thereof
. Absent sufficient requests, managerment may assign employees toa 5/8 or 4/ 10 workweek,
s or combmanon thereof based on operational and service needs SRR _

o _a.'- . y -It is expressly understood that work schedules are estabhshed by the e SSRTERT
RN depart:rnenb‘tndmdual divisions based upon the service needs of t.he pubhe./other T
- ety departments . , o _ '

b For employees worktng 24/10 workweek, exeept for emergencies, it is expressly
R und_erstood that all medical and dental appotntments shall be seheduled on off duty -

3 -The hours for employees workmg a 5/8 workweek shall cons:st of five (5) etght ®) hours
. .days with two consecutive days off. The hours for employees working a 4/1¢ workweek -

7+ shall consist of four (4) ten (10) hour days with three (3) days off, two (2) of which shall o

o bc consecutive. Scheduhng of days off shall be determined by management. LT

- a = “It is expressly understood that shlﬂ asmguments and staffing levels are determmed _
"~ by management, and are subject to change based on varying workload, the addition . o
. -of authorized staffing, and operanonal and service ueeds Such dec151ons shall not

o _, “‘be appealable or gnevable
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ATTACHMENT ITT

AN AGREEMENT BETWEEN THE CITY OF FRESNO AND THE FRESNO CITY
EMPLOYEES ASSOCIATION REGARDING PARKING CONTROL

- The City of Fresno and the Fresno City BEmplovyees Association. have.
met and conferred in good faith and have agreed to the following

regardlng Parking Control: -

‘1. The City is -contracti'ng with Pansini C'orporation‘to _perfom e
the park:.ng control function in downtown Fresno. The City
will continue to perform the park:x.ng control funct:.on in other_ S

: parts of the C:Lt:y.

2. The contract:.ng of this functlon w:.ll not- affect the seven
{7) positions represenred by the Fresno City Employees -
Association. These positions, (1) Parking Controller III and :
. (6) Parking Controller II's will continue in the Position
. "Allocation Resolution. The City may reduce the number of
‘positions thrcugh attrition and/or layoff for,reasons as -

1dent1f1ed in ‘MC secticn 2- 1571.-

.~ FOR THE FRESNO CITY .~ ... .~ xi.
 EMPLOYEES ASSOCIATION L e T

e ?\ao )A HoQQ.O

FOR THE CITY OF FRISNO

wlytez 42/95

- DATE DATE
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AN AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE (ITY AND K
' THE FRESNO CITY EMPLOYEES ASSOCIATION REGARDING THE
. TAXABILITY OF MEDICAL/DENTAL PLAN CONTRIBUTIONS

"-'Ih:Ciry:::dm:PmsnoCzryEmployusAsocmonhzmgm::mdmnfm:dmmodﬁﬂmgzrdmgmM' ‘
- Secdon 125 Pmmum Convumonmmhmbyagm: :sfonows- : _ _

1..

The City and the Fresno CtryEmployct.sAssoc:nana.grmmz:m: pmv:::onsoftbc m:h:dPlan

- proposed for Ciry Council adoption shall be rmparted 25 cmploy:r-pmd conmibations and shall be -

mads in lieu of a like amount of salary otherwise payable © such members, so that the members’

total compeasadon shall in no way be affeced by the applicarion of this Plan, and sha@ mot

" constmue a decrease in salary, as salades are set by Memorandum of Undersanding, Cowndl
-resolution, ar Ciry Charter. As 2 resuit of the benefit recsived by each employes in this wait, the

Fresno City Employess Assocdadon waives the fghe, if any, ;ncv: this acdon or pu:su: it m

- a court of comperent Junsdxcnom

f:-": on reZrement :anrribuuons or calentations,

- The Ciry and the =r=sno Ciry E:nplov:s Associarion agre= that ﬁd@; herein shall cﬁnﬁmz: a
~ waiver of the parges” rights 1o mest:and confes und:: Goverament Code Sc:non 3500 ex s=gas o

m znv fun.:r: zore-:n::m:. :

* Salary or wage rates tiseed i mé-Sal:ry_R:soluﬁ_on shall not reflect 2 decrease as a resuit of this
. action. The parties hereby declare thar the sole purpose of this agresmeat is to 2llow employess .
10 elect to pay health and welfars premijum paymeats with pre-tax dollars 2s opposed © after mx-
dollars. Itis the intenr of the pardes that the 1mpicm=nmncn of this Plan is not w have an adverse - B

: Thc er and the Frzsno ery Emnloycﬁ Assocmnon agres thar this provision wﬂl b: in 'uzl mrc.._' -

~and effecs on and after that date &t which the Ciry Coundl adopts the agachied Plan The gardes ‘- -
reserve the right o cancs! this agresment with 2 wtitten notics secved at le.ns: Lnry (30) d.ays T

pnormmccndofm:leanud:.m:ﬂmchlnndoc.mm

' Dan:drh:s %0 _ day of April. 1992

FC}R T':IE FRESNO C'.L"Y ‘\IPLO 'J.’r__S

. FOR THE CITY: SR
L TR | | . ASSOCIATION:

/—/L

7 0
T -
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Non-Supervisory White Collar Unit 3
Salaries - Effective July 1, 1999

CLASS TITLE . A B C D E

Senior Secretary ' L 2399 2519 2645 2778 2917

ll[ ‘ior Storeskeeper . - + 2492 - 2617 ) 2748 2886 - 3031

Senior Water Systems Telemetry & Dlstnbuted Control 3769 3958 4156 4364 4583
Specialist

Solid Waste Bin lnspector T : S - 2386 2491 2600 - 2723 2840

Staff Assistant R 1 2352 2470 '} 2595 2721 2856

Storeskeeper : 2260 2373 2492 2617 2748

{| Survey Party Technician S 2772 2914 3060 3210 3371

" Telecommunications Systems Specxahst 3221 . 3383 3553 3731 13918

| Tree Program Speciatit 3028 | 3180 | 3339 | 3506 | 3682

[ utitity Service Representative I | 2079 | 2183 | 2203 | 2408 | 2529

| writity Service Representative 11 | 793 | 2408 | 2529 | 2656 | 2789

Utility Service Representative HI : o 2529 2656 2789 | 2929 | 3076

Veterinary Technician ' T 2283 2398 2518 2644 | 2777

, Wastewater Reclamation Coordinator S - - 3180 3340 3507 - 3683 3868

" Water Conservation Repr&sentanvc i 2057 2149 | 2244 2361 | 2470

“ \t:r Systems Tclemetry & Dlstnbuted Control _ 3418 |- 3589 - 3769 3958 | 4156
bpcclahst

‘Water Systems Telemetry & Dlsmbumd Com:rol 1. 3100 3255 | 3418 3589 3769
Technician
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ATTACPENT I

' SIDE LETTER OF AGEEEMENT BETWEEN THE CITY OF .ZRESNO AND
TEE FRESNO CITY EMPLOYEES ASSOCIATON REGARDING PAEKING RATES

4

—— -
S
CPE

" The parties, having' met and conferred in good faith have agreed.
‘that effective Aungust 1, 1991, the parking rates for employees in the
downtown area will increase to fifteen dollars (315.00) per month for
general parking and twenty dollars ($20.00) per month for an Officlal
Vehicle Permit, to be defined ip the revised A.M. Section 9-6.

FRBSNO CITY EHPLOYEES POR THE CITY OF FREESNO -

IATI OoN.

DATE 7/ 7/ /4

T
{/ .

—
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SIDE LETTER OF AGR.EEM‘.EIN'I‘
BETWEEN
- THE CITY OF FR.ESNO
-AND THE
FRESNO CITY EMPLOYRES ASSOCIATION
NON-SUPERVISORY WHITE COLLAR UNIT 3

Flexible Workweek - Department
©of Housing and Neighborhood Rev:.taliza.t.ton,
Code Enforcement Division

The City of Fresno and the Fresno Clty Employees Assocz.atlon (FCEA)
bave met an conferred in good faith, and agree to. establish .a
flexible workweek for employees in the Department of Housing .and’

Neighborhood Revitalization, Code Enforcement Division, pursuant to

the prov:.s:.ons of Article VI, Section X, of the current MOU.

1

2.

A 5/ 8 wor}cweek will be the standard workweek in the Code
Enforcement DlVlSlOD

Employees may request Lo work a 5/8 or 4/10 workweek Absent
sufficient requests, the department head or designee may assign’
employees t:o a 5/8 or 4/10 workweek based on operat:.onal needs

The hours for employees work:.ng a 5/8 workweek shall conszst of_

five. (5) consecutive eight (8) hour days with two . (2)
consecut:.ve days off. The hours for employees working a 4/10
workweek shall consist of four (4) consecutive ten (10)" hour
days with three (3) consecutive days off.. SChedulz_ng .of
flexible days off shall be determ:l.ned by the department head or

desrgnee

Employees w:.sh:.ng t:o change t.he:.r wor}cweek schedule w::.ll be
regquired to give a two (2) week advance written notice to the
division manager and/or designee. However, the frequency .of
such changes may be limited by the department head or designee
if, in his/her judgement, such limitation is in the: best
interest of the department. The decision made by the depart-
ment head or desigmee shall not: be gr:.evable or appealable

Th:.s side letter shall become effective the first pay per:.od
following: the date signed by the parties. The duration of the
flexible workweek option shall be for an initial trial per::.od
of three (3) months. At the end of the trial period, ‘the
department head or designee may discontinpune the - flexible
workweek options at any time if it is determined by the depart-
ment head or des:.gnee that they detrimentally impact department
operat:lons and services. Thirty (30) days advance notice shall
be.- given in writing teo affected employees and the Labor

Relations Division. The decision to discontinue the 5/8 or.

4/10 workweek options is not appealable or gr:.eva.hle.
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6. Applicable PCRA MOU provisions, and Fresno Municipal Code
sections concernlng flexible workweek limitations on overtime

holidays, - leave accrual, sick leave usage, and shift
dlfferentz.al shall govem

7. City EHall energy system hours shall not be changed to
correspond with the flexible workweek 0pt::.ons deta:.led herein.

FOR THE CITY OF FRESNO

J gﬁ C.” Aguifiiga, '
r Relations Manager

.- Hartman, Senior
Human Resources Analyst

Ké.rl Alvers on, Pres:Lde.nt

Locs G 7 . T 22 1557

R DATE

Doe: Flywik Wk
19196
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. SIDELETTEROF AGREEMENT
- BETWEEN
THE CITY OF FRESNO
-~ "ANDTHE
FRESNO CITY EMPLOYEES ASSOCIATION
NON-SUPERVISORY WHITE COLLAR UNIT 3

Flcx:blz/Altemarwe Workweek e
Fresno Police Department, Prosecution Liaison Umr
(Senior Community Services Offi icer) |

The City of Fresno and the Fresno City Employees Association (FCEA) bave met and conferred -

in good faith, and agree to establish a flexible/alternative workweek for employees in the class of
- Senior Community Services Officer (SCSO) assigned to the Fresno Police Department, '

- -Prosccuuon Liaison Unit, pursuant to the Fresno City Charter side lenter of agrcement, dated

- November 29, 1995, and Article VI, Section X, of the cureat FCEA MOU..
- 71. : -A. 5/8 workweek wﬂl be thc sr.andard workv. eek in the Prosccunon Llaxson Umt

R 2 S ]:SCSO s may r:quesr 1o work a 4/10 workw:ck Abscnt sufﬁm:nt requests, thc

- dcpartment bead or desxgnce may assxgn SCSO‘s 102 4/10 work'vs cek based on
operauonal nccds : o R ,

.‘ B S l'-The ﬂexzble!altemame workweek shift schedule will be composed of two (7) shifts of four :

T 1(4) consecunve ten (10) hour days, with three (3) days off, two (2) of whlch shall be
‘.~ consecutive. Scheduling of days off shall be determined by the department head or-- ‘
S designee. The hours for each shift shall consist of four (4) ten (10) hour days, plusa thxrry
. (30) minute unpaid meal period. The hours for each shift may be adjusted by management -
. up or down'by onc-half hour based oo operational and service delivery needs. Shift
- "de51gnanons stnﬁ hours, and mmal shift stafﬁng rcqu:lred are as follows:  ~

Sll.‘lﬁ o | : 'Eg_qg_ R _-_§“'ﬁﬁ5ng'- |

. ASmR © 0600-1630 S
- B Shift.. B 0700 - 1730 o 2

.4,  his expressly understood that shift ass:gnmcnts and stafﬁng levels are detcrrmncd by
- . management, and are subject to change based on varying workload, the addition of .
- authorized staffing, and Opcranonal and scmce nceds Such decisions shall not be ‘

HE appealablc or gnevable

o 5 e It is exprcssly understood that this flexible/alternative workweek shall not result in r.hc
| " expend:turc of more ovcmmc tha.n was :xpcnded dunng the pcnod of January 1, 1996 :
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FCEA Flexible/Alternative Workweek
Side Letter of Agreement
Page Two

10 December 31 1996. Shou.ld the cost of overtime exceed the amount expended durmg
this time period, the department may discontinue the flexible/alternative workweek at any —
time, and revert to the previous 5/8 standard workweek. Thirty (30) days advance notice
shall be given in writing to affected SCSO’s and the Labor Relations Division. The
decxswn to dxsconnnue the flexible/aliemanve workweek is not appealable or gnevable

6 Except for emergenmes, itis expressly understood that all medzcal and dental
appointments will be seheduled on off duty time.

7 The ﬂexible/altematxve worlcweek detaxled herein shall become effective Apnl 7, 1997.
The duration of the established flexib'e/alternative workweek shall be for an initial wial.
period of three (3) months. At the end of the tial period, the department may dJsconnnue
the flexible/aliernarive workweek at any time if it is determined by the departrhent that it
demmemally unpaets depa.l’mlcn! operations and services. Thirty (30) days advance
notice shall be given in writing to affected SCSO’s and the Labor Relations Division. The-
decxswn 10 dlsconnnue the ﬂexible!ahemame woxicweek is not appealable or gnevable

8 E.xeept as detajled herem applicable FCEA 1%OU provisions. I—'resuo Mummpal Code, and
Administrative Manual sections concerning flexible/alternative workweek limitations on -
overtime, hohdays leave accrual, sick leave usage, aud shift differental shall govern

FORTHEFRESNO o FOR THE CITY OF FRESNO

EMPLO ASSOCIATION
| % <
ENE%{ERMAN | . JORGE C/AGUINIGA
epresentanve S _ La¥or Relations Manager

pate_3/21/ 77 . SRS

Y
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SIDE LETTER OF AGREEMENT
~ BETWEEN
THE CITY OF FRESNO
TR | FRESNO CITY EMPLOYEES ASSOCIATION
o - | _NON~SUPERV‘ISORY WHITE COLLAR UNIT 3

7 0 Workweek
" Fresno Police Department, Field Operations Dlvts:an o S
: (C_'ommumz}v Services Officer Classes Assigned to Patrol)

- The City_of Fresno and the Fresao City Einployees Association (FCEA) have met and.'coofe’rred S
. in good faith, and have agreed to the following regarding a 4/10 *** workweek for employees e
~in the classes of Commumty Ser\nces Ofﬁcer I/IUSemor (CSO) assxgned to Patrol. : o

1 o "A S8 workweek wﬂl be- the standard workweek for the Field Operanons Dw:smn.

s 200 The number of shifts and hours of shifts shall be based on the opmnurn deployment of
- personnel to handle calls for services as identified by department data, and pursuam to
+ Fresno Municipal Code Section 2-1905. It is agreed that the deparmment may, in the
RN future unhze 24-hour scheduling of Field Operauons Division *** CSO s assxgned to the :
B ﬁeld . _ o _

o Afrer sh:frs are determmed, they may be ﬂexed by depamnem managemeot up to a’
' ma:umum of two (2) hours over or under the *** base hOUIS ek Bae hours are

-;-.'Watch-C‘I-. - o 0700- 1700, :
o WatchCIO.  -1100-2100
Watch C III : 1500 0100

: _‘It is agreed that shift base hours and number of sh1fts shalI penodmally be ok evalunted., :
-~ and may be adjusted no more than *** twice anpually based on calls for service load. The:
= depanment agrees to include FCEA in the discussion, to allow input, suggestions, and N
. participation in the drafting of base hours and/or shifts. It is agreed that in the event shifis
- _and/or base bours are modlﬁed, a sign up will be held as prowded In*** “4" below.

= _'_'The depan:ment may change shift hours up to a maximum of four (4) times ***- annuxlly S

-~ provided that all affected employees will receive at least two (2) weeks notice of any - ERE

.. change. Adjustment may be made by area. The depanment will consider education .
L ,,scheduies when flexing shifts on a semester basis. S

| 4 - ‘**.* : CSO‘s assign_ed to the field will be allowed to sign up by sen_ior_i_zy by class for -
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FCEA CSO 4/10 Side Letter Agreement
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shift, area, and/or days off *** once annually in March, or prior to the-beginping of the =~ - /
“summer” schedule. *** It is agreed that only one (1) Senior CSO will be allowed to 51gn
up in each bureau to best provide lead direction and traxmng for ﬁeld CS0’s.

5. = Fair shlﬁ hours w1lI be scheduled based on calls for service and/or other work!oad factors
as determined by department management. Any CSO who wishes to be on unscheduled
leave during *** his or her Fair duty obligation will be responsible for finding a suitable
replacement to work on *** his or her scheduled days. Such shift trades with an off-duty
CSO shall be in accordance with Section 7(p)(3) of the Fair Labor Standards Act (FLSA),
discussed in 29 CFR553.31, and shall be exciuded in the calculation of the hours for which-
the substitute would otherwise be enntled to overtime under the FLSA and FCEA MOU.

2 For the purposes of shxft trades dunng the Fair only, the replacemem CSO may
also be an on-duty CSO, as long as *** the on-duty CSO *** is not also
scheduled to work at the Fair at the same time, and provxded that the on-duty’
replacement is not leaving his or her shift assignment vacant. CSO’s wishing
to provide a replacement for Fair assignments will notify the deparument of the:
substitution prior to the beginning of the Fair assignment. Exceptions to the shift
wade reqmrcmcnt must be approvcd by the Chlef of Police or hlS or her desxgnee

6. Notw:thstandmg paragraph 5 above, any CSO who mshes to’ be on unscheduled
leave during his or her shift obligation will be responsible for finding a suitable off-
duty replacement to work his or her scheduled shift. ‘Such shift trades with an oﬂ'-
duty CSO shall be in accordance with Section 7(p)(3) of the FLSA, as discussed in -
29 CFR553.31, and shall be excluded in the calculation of the hours for which the
substitute would otherwlse be entitled to overtime under the FLSA and F CEA

MOU.

a. ~ CSO’s wishing to provide a shift trade replncement 'will notify the
. department of the substitution a mxmmum of four hours (4) prior to the

begmmng of his or her slnft.

7 All CSO‘ *r* who work a 4/10 schedule agree to forfeit the daily 30-minute unpaid meal
break, and combine the two (2) fifteen minute paid rest breaks, as defined in *** the’
current MOU, for a 30-minute paid meal break. Any CsoO who fails to schedule and . o

take his or ber mea.l break will not
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_ FCEA CSO 4/10 Slde Letter Agreemem
. Pa.ge Three

" be paid overtime for missing said meal break..

18'. N | ***CSO’s asmgned 10 n'a:mng can be scheduled. for such training during an exght-hour

five-day workweek, or on an 8-hour shift basis. The department will make every effortto —

- pot schedule any *** CSO to training which W111 conclude immediately- pnor tothe *** - -
" CSO’s four-day work period. = - | o

9. - FCEA agrees that occasxonally depamnent CS0’s may be as&gned 10 other pohce-related B
- duties or functions for periods of rime, which could require temporary modification of e
* shift hours, as determined by departiment management and need. A 5/8 shift structure may
~_be implemented on a temporary basis for specified need. Except in the event of an '
- emergency, aﬁ'ected employees will recewe ™wo ) weeks notice of the modzﬁcatxon

o | 10 - ***Exeept for emergencies, it is expressly understood that all medlcal and dental
| appointments will be scheduled on off-duty nme.

11, The department may discontinue the 4110 workweek at any time if it is determmed
' * by the department that it detrimentally impacts department operations and services. _
“ Thirty (30) days advance notice shall be given in writing to affected employeesand = .
- ‘the Labor Relations Division. The decxsnon to dxsconnnue the 4/10 workweek is not .

o j*___appealnble or grxevable._ .

‘a. Ifthe department :hscontmues the 4/10 workweek herein, the department
shall revert to the standard workweek schedule that was in. ensteuce prmr to
the estabhshment of the 4/10 workweek. ' - -

.,12.' ',Except as detailed herem, apphenble FCEA MOU provmons, Fresno Mumcxpal e
- Code, and Administrative Manual sections concerning flexible/alternative workweek
. Himitations on overtime, holidays, leave accrual, sick leave usage, and shift -

. d.lfferentxal shall govern. .
_FOR THE FRESNO CITY | o FOR THECITY OF

- EMPLOYEES ASSOCIATION .. FRESNO

ﬁm N - JORGEC. AGUINIGA
E : o Ldbor Relations Manager

" Busin _ ) _ _.
DATE 5/23/77 o
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SIDE LETTER OF AGREEMENT

~ BETWEEN B
THECITYOFFRESNO -~
'FRESNO CITY EMPLOYEES ASSOCIATION o -
NON-SUPERVISORY WHITE COLLARUNIT3

. Flexible/A Ltzrnarzve Warkweek _
 F. resna Police Department, Communications Bureau
_E me_rgenqv Services D:spatchzr LA}

- The Cny of I-‘rosno and the Fresno City E.mployees Assoclanon F CEA) have met and conferred

- -in good faith, and agree 10 establish a flexible/alternative workweek for employees in the class of .
-Emergency Services Dispatcher VII/TI (ESD) assigned to the Fresno Police Department, -

a2

" Thc ﬂexfblefaltcmanvc workweek shift schedule will bc composed of f' ive (5) shlfrs of four '. -
L (4) consecutive ten (10). hour days each, and one (I) shift of five (5) consccunve L‘.lgh‘t (8) '
.'»*.'hour days :

- Emergency Communications Center; pursuz at to the Fresno City Charter Side Lener of _
_ _A__g_rtt':mc'nt da::d Novcmbcr 29. 1995, and Article VI. Secrion X. of the current FCEA MOU.

A 5/8 workwcek V-!H be rhc srandard w orkv. eek in thc Comrnumcanons Ccmcr

- The ﬂcxlble.fa.hemanve workweek shift schedule and stafﬁng levels are based on minimum
_ staffing needs, by classification, required to handle a varying workload ar different hou.rs SR
- of the day and different days of the week. To maintain staffing levels wnhm existing .
.~ resources, four (4) of the flexible/alternarive workweek shifts will have somc ﬁxed days '
' -_off but the remainder. will rotate forward each month by one day. R

 Hours for r.hc six (6) shifts, the initial sr.afﬁng reqmred., and thc com:spond.lng numbcr of
o pos:nons wzth fixed days off are as follows ,

_Sm - _Hogg : | Staﬁ"':ng" ' Positions w/fixed davs off

. AShift . - 2130-0800 no ' 4 .

. BShik  0330-1400 - 7 TR
- 'CShift "_0730-]300 ' ' 17 ' 3 e el

 DShift- . 1130-2200 4 e

COESER 13302200 7 SR

| FSmR 17300400 B

. It is cxprcssly undcmood that shxft position assignments by cla.ss:ﬁcanon and minimum

staffing jevels are determined by management, and are subject to change based on varymg o

o workload the addition of amhonzed staffing, and operational and service necds
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& Itis expressly understood that implementation of this side letter will necessitate
revisions o the Comrmunications Bureau policy on overtime, Such revisions may
entail elimination of overtime sign-up, implementation of mandatory order back on—
a alphaberical rotation basis, and an increase of ordered overime from four (4) '

hours up to six (6) hours

6. Exccpt for emcrgcxcs itis expr:ssly understood that a.ll medical and dental
appomtmems will be scheduled on oﬁ' dury tme. .

7 ‘The initial sign up for ﬂexz'blc/alrcmauvc workwcck shifts shall be conducted dunng Aprﬁ '
1997, prior to the sign up for schcdulcd vacations for the subscqucnt fiscal year. . :

a. " Sign ups shall be by semonry bv clﬂﬁﬁcanon (e.g.. ESDIIT's will mgn up ﬁrst 13 S
ensure sufficient ESD [I staffing on each shift). Seniority shall be detcrmmed by

accumulatcd hou:s within the class. In addmon

(D Up 10 TWO (2) ESD s will bc allowed to 51gn up fora ﬁxed day off slot
on each shift having fixed days off; provided, however, the ESD IIT's do
not sigo up for fixed day off slots that overlap. Remaining ESD'son - -~ -
that shift must sign up on the rotating days off schedule. Addimonally. oo~ . .~
the rotating days off schedule an ESD III may not sign up for identical days =
off with another ESD III. This is Decessary 10 ensure sufﬁcxem ESD II] '
covcragc for vacauons, 111ncsscs etc. _

(2) For sh1fx sign up pm-poses shxfs A & B will be meated as cne sh:ft for R
assignment.of days off. No two ESD IIT's may sign up for identical days
off on either shift. This is necessary to prowdc suﬁicmnt ESD T's aﬁcr T
0400 hours, R

b Trainees will not sign up for a shift. Trainees will bc ass:gned by the deparcment o
a shift with a trainer, and will continue 10 be rotated berween shifts for rramu:g '

pu.rpos:s until certified and rclcascd from trammg

c. Employecs wﬂl not be allowcd o volumanly demotc in order to b1d for a e

d. Employccs wﬂl be allowed to bid for new shlﬂ posmons by Scmomy thhm t.hc ST
classfacanon of the posmon 3551gnm:nt. .

8 - 'I'hc ﬂm‘ble/alt:manve workweek detmlcd h:rem shall be m:plcmented cffecnvc July 1 R
1997. The duration of the established flexible/alternative workweek shall be for an inital
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trial penod of three (3) montbs At the end of the trial period, the department may

discontinue *** this side letter at any time if it is determined by the department that it
detrimentally impacts department operations and services, Thirty (30) days advance  ~ ~ —
notice shall be given in writing to affected employees and the Labor Relations Division.

The decision to discontinue *** this side letter is not appealable or gnevable

a Ifat the end of the mal penod the department discontinues *** tlus sxde letter
the department shall revert to the standard workweek schedule and workweek.
assignmments that were in existence pnor to the estabhshment of this suie letter

9 Subject to Commnmcatmns Burean policy on substltuted trad_e tune, as may be
amended from time to time, an ESD who wishes to be on unscheduled leave during
his or her shift obligation will be responsible for finding a suitable off-duty
replacement to work his or her scheduled shift. Such shift trades with an off-duty
ESD shall be in accordance with Section 7(p)}(3) of the FLSA, as discussed in 29
CFR 553.31, and shall be excluded in the calculation of the hours for which the
substitute would otherwise be entitied to overtime under the FL.SA and FCEA -
MOU. Once an ESD has agreed to substitute for another, and such substxtutmn has
been approved by the applicable supervisor, the substituting ESD shall be
responsible for working the traded shift. Failure to work the shxft shall result in
dlsuplmary action, up to and including termination.

10 Except as detailed herem apphcmble ECEA MOU provisions, Salary Resolunon, Fresno
Municipal Code, and Administrative Manual sections concerning flexible/alternative -
workweek limitations on overtime, holidays, leave accrual, sick leave usage, and shxﬁ
differential shall govern. This side letter supersedes and expn'es ‘the SldE Letter of

Agreement dated Mnrch 27 1997

FOR THE FRESNO CITY

% ASSOCIATION
' =Busmess gent -

DATE, 6’/28/ ?7

(
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AGREEMENT BETWEEN THE
CITY OF FRESNO
AND
THE FRESNO CITY EMPLOYEES ASSOCIATION
NON—SUPERVIS ORY WHITE COLLAR UNIT 3

PREMIUM PAY - S TANDBY
DEPART MENT OF PUBLIC UTILITIES

This agreement sets forth the full and entire understanding of the parties regarding premium pay
for standby for the Department of Public Utilities. Any other previous understandings, side letters
of agreement, MOU provisions, or agreements by the parties regarding premjum pay for standby
are hereby superseded and terminated in their entirety. This agreement 1s seif-governing and
independent of any current or expired agreements between the parties, and is governed by the.
terms and conditions contained herein, This agreement shall be effective on the first pay period
following approval by the mty legislative body as prescribed by the Fresno C1ty Charter, and shali
termmate on June 30, 2000.

The partles agree to the followmg

1

/

It 15 expressly understood that the department head or deswnee shall deterrmne and
desrgnate divisions/units/sections within the department that may implement prermum pay
for standby assignments. Additionally, the department head or designee shall deterrrune
and designate specific job classes assigned to divisions/units/sections within the
department that shall be eligible to recetve prermum pay for standby duty

Permanent employees occupying jOb classes deterrmned and des1gnated ehglble by the
department head or designee may be assigned standby duty on a rotating basis at ‘the -
discretion of management. An employee assigned standby duty will be required to carry-a
pager, and shall not consume alcohol or consume any substance which may impair the
employee’s ability to perform all required duties. Employees on standby duty are required
to respond and shall report to the work site within one (l) hour of being paged/contaeted

Prermum pay for standby duty dunng ‘workweek mghts ﬁom the end of the Shlﬂ'. on the

first day to the beginning of the shift on the following day, shall be sixteen dollars ($16. 00).

for each workweek night. Premium pay for standby duty during an employee’s regularly i—
scheduled days off, from the end of the last shift of the week to the beginning of the first -

shift of the foIIowrng week, shall be seventy-two dollars ($72 00):

Time spent on standby duty shall not be considered hours worked and prermum pay for’
standby duty shall not be mcluded in the-calculation of an employee’s base rate of pay
undéer the Fair Labor Standards Act. In ‘he event an ernployee on standby duty 1s
required,. a.nd does report to the work site after leaving the assigned work site for the day,




FCEA Agreement
Premium Pay-Sta.ndby
Page Two

he or she w111 be compensated as prowded for in the FCEA MOU prov131on titled call

back

FOR THE FRESNO CITY FOR THE CITY OF FRESNO
EMPLOYEES ASSOCIATION

p/ /m

- /GENE ZYMMERMAN - B . JORGEC. AGUINIGA
- -Business epresentative SRR I . bor Relations M. ger

WEBSTER WHEELER A RONALD C. ANDERSON
‘President . L : = -~ Interim Director of Public Utilit

PIUVED AS TO FORM

Vice President

VY ATVORKEY'S UFFICE

pate E/74/ ¥
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SR 2000.

AGREEMENT BETWEEN THE
- CITY OF FRESNO
' AND ‘
FRESNO CITY EMPLOYEES ASSOCIATION
- NON-SUPERVISORY WHITE COLLAR UNIT 3.

NIGHT SHIFT PREMIUMPAY

" This agreement sets forth the fuil and entire understanding of the parties regarding the application
and compensation of night shift premium pay. Any other previous understandings, side letters of
‘agreement, MOU night shift premium pay provisions, or agreements by the parties regardmg the
" application and compensation of night shift premium pay. are hereby superseded and terminated in
_their entirety. This agreement is self-governing and independent of any current or expired
agreements between the parties, and is governed by the terms and conditions contained herem
This agreement shall. be eﬁ'ectwe upen approval by the Councll, and shall tenmnate on June 30,

3 The parﬁes agree to the foliowing modiﬁbaﬁons' to current MOU provistons:

. ARTICLE VI (D) N'IGHT SHIFT PREMIUM PAY

1 -Each employee in this unit who is regularly a551gned/scheduled to work a “mght shift” -
_ _between the hours of 5:00 p. m and 8:00 a.m. shall receive night shift premium payin -
_ addition to *** his or her base rate of pay.. *** If one-half (%) or more *** of an
employee’s regularly scheduled shift hours fall between the hours of 5:00 p.m. and
midmight, the night shift premium pay will be '$1.00 per hour for all actual hours worked'

that shift. xxe Jf one-half (¥2) or more *** of an employee’s regularly scheduled Shlft; T
‘hours fall between the hours of midnight and 8:00 a.m., ‘the night shift prexmum pay will

-be $1.50 per hour for all actual hours worked that shxﬁ xx

| ARTICLE VI (F) ( 10) NIGHT SHIFT PREMIU'M PAY

2 xx Permanent Intermlttent and Permancnt Part—Tlme employees shali
| - recetve mght shift premlum pay m accordance with MOU Article VI (D)

KX K
T I
xkk

ARTICLE VI ( Xl (2) (e) - NIGHT SHIFT PREMIUM PAY

g e.' N _ght Shift Prem:um Pav ek Employees woriung a 41’10 work schedule shall
- _receive night shift premium pay in. accordance with MOU Article VI(D).
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FORTHEFRESNOCITY ~ =~ FORTHECITY OF FRESNO: —. -

EMPLOYEES ASSOCIATION:

cﬁ AMERMAN . JORGEC.AGUINIGA
"/ ‘Busines§ Rer esentative . : bpr_Relations Manager. -

_WEBSTERWHEELER =~ -~ EDWINCHESTER
President - i R - Chief of Police '

Vice President -

' APPROVED AS TO FORM |
 CITY ATTORNEY'S OFFICE

Assistant City Attorney - '

R bt o, LY




s

~ City of -
TINE=-Cc= 4’4;\ ' ‘ Department of Administrative Sarvices
Human -Hesources Division =~ = . - ‘ C © . Andrew T, Souza

2600 Fresno Street, First Fioor - : o : . Diractor
Fresno, California  83721-3614 ‘ - - ‘
- Telephone: (559) 498-1575

“CITY OF FRESN,G-. =

- April 22, 1999
: : _ o - | o M AY 14 ]9
Gene Zimmerman, Business Representative o o Hoo2 _
- Fresno City Employees Assomatmn T o : LABOR RELAT!ONS DIVISION o

. 2115 Merced Street -

F:esno,-C_A. 93721
_-De_ar Mr. Zimmerman:
.Sueject:_ | Fi.re.Pr_ew:regtion Inspector Salary _Rangee
" Pursuant to the vefbai agreement reached at the eoncius.ien of our eessioa on Thursday, Apﬁl 22,

1999, the City will proceed with a recommendation to ‘the City Council, at the next meeting foliowmg e
‘. the return of this signed document to adjust the salary ranges for the below listed classes :

.-(.Dlass ._ .‘ o - .‘ E A . B_Q ID_', | E
o R F_ire Pge#ention iaspectorl- :  2,‘7772,9153,0583,214 3,376 _
| fir??feveﬁﬁOn Irllspe(.:torfl-l. '- | 3 '2'29"-:'3',3:85 3555 3736 3 920 *
|  Senior Fire 'Pre\.fen-tien Iesp'ectef G 3629 3,807 3995 4196 4,407

- "Aswe dlSCHSSCd staff wlll also be recommendmg an effectlve date of January I, 1999 for these
L salary modlﬁcatlons ' . RO .

- If the terms are agreeable as outlined above, please have this letter and the three duphcate enclosed
~agreements signed and returned to this office at your earliest convenience so _that this matter may be -

. placed on Agenda for Council. approval Please contact mre at 498- 1009 if the above d1ffers from your L
- understandmg or if any concermns anse - :

Sincerely, . - i - _ . _ R B -..I'n.agr;eemen't' on behalf of FCEA,
Gal'YKirchner : Lo e L N R
Human Resources Manager S Gene Ziw , :
- o . _ - BusinesslAge o / / {%
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Mr. Gene Zimmerman
Apri} 22, 1999
Page 2

AMJZE M

Webster Wheeler
Pres1dent

c Andrew T. Souza Dlrector of Admlmstratwe Servmes
Michael E. Smith, Fire Chief
- Jorge Aguifiiga, Labor Relations Manager
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AGREEMENT BETWEEN THE .
_ CITY OF FRESNO |
| AND -
FRESNO CITY EMPLOYEES ASSOCIATION
~ NON-SUPERVISORY WHITE COLLAR UNIT 3

' Alternative Workweek Schedule Options .
Pohce Department Management Support Bureau -
o Personnel and Training Unit .
Rangemaster/Armorer Class

Thrs agreement sets forth the full and ent:re understandmg of the partles regardlng the
alternative workweek schedule options for the Rangemaster/Armorer (RA) class
- allocated to the Police Department, Management Support Bureau, Personnel and
~ Training Unit. Any-other previous understandings, side letters of agreement, MOU
: "-prowsnons O agreements by the parties regarding alternative workweek schedule .
- options for this class are hereby superseded and terminated in their entirety. This -
" agreement is self-governing and independent of any current or expired agreements
between the parties, and is governed by the terms and conditions contained herein;
_Any management decisions acknowledged in this agreement are not appealable or -
+ - grievable. ‘This agreement is effective upon the s:gnature date of the partles and w1l|
o termlnate as set forth in paragraph six (B). :

R The workweek for the City beglns on Monday at 12 01 A M and ends the
o .followmg Sunday at midnight. The workday, for pay purposes is a twenty—four
-(24) hour period that starts with the beginning of an employee’s regu[ar work L
schedule. The standard/normal waorkweek/work schedule is a 5/8° conSist:ng of B
. t”ve (5) days of eight (8) hours each day, excluding a lunch per:od ' L

2 ' As included in FCEA MOU Article VI (CC) (1), and the RA class speclfoatlon

. the department may a551gn staff to work any shlft moludlng n:ghts weekends
‘--,.and holldays e : - :

3.0 The alternatlve workweek schedule optton is necessary in order to prowde the -
- minimum staffing necessary to accommodate the various working schedules of
-~ staff using the range. It is expressly understood that position assxgnments by .
. classification, staffi ing levels, workweek schedules, and days off are determined .. -
- solely by management, and are subject to change based on varying workload,  : -
- the addition of authorized staffing, and operat:onat and serv:ce needs of the
: -ﬂ_department o S

- a - Staff may request to work a 5/8 or 4/10.workweek schedule, ora
: _"comblnatzon thereof. Absent sufficient requests management wil! assign
-staff to a 5/8 or 4/10 workweek schedule, or a combination thereof, Staff -
wishing to change their workweek schedule will be required to give a two-




F CEA/Alternative Wo_rkweek )
~ Agreement - PD
- Page Two of Three

{2) week advance w_ritt'en'notice to management.- ‘However, the - .
- frequency of such changes may be limited by management, if in their
‘ .judgement such Iimitation isin the best interest of the department '

b.- .7 ltis expressly understood that workweek sohedules are established by
- department/individual divisions based upon the service needs of the =~
pubhc!other city- departments ' . : :

c. _ Except for emergencxes staff working .a 4!10 scheduie wxll schedute at!
. medlcally based appomtrnents on off duty tlme o

4. " The hours. for staff workmg as/g w:!] consist of five’ ( ) exght (8) hour days W|th S
. two (2) consecdtive days off. . The hours for staff working a 4/10 workweek |
-, option will consist of four (4) ten (10) hour days with three (3) days off, of which =

-two (2) of the days off will be conseoutlve Schedulmg of days off wrtt be
_fdetermlned by management : :

o a. An exampie of a core 4/10 workweek schedule of hours and shn‘t
. © designations, which. may be ohanged at managements dlscretlon lS as
: ;follows R - -
oshit ' Hours :

ot - 0600-1600

2 -~ +0800-1800

3 . : 1600-0200

o | b. -All RA staff who work a 5/8 or- 4/10 schedule agree to forfeit the dally

“thirty (30) minute unpaid meal period, and combine the two (2) fifteen (15)
minute paid rest periods included in the current FCEA MOU, for a thirty -

(30) minute paid meal period. Any RA who fails to schedule and take his .-

- orher patd meal period will not be paid overt:me for this occurrence S

5 Except as detailed hereln applicable FCEA MOU prov:smns Salary Resolutlon
- Fresno Municipal Code, and Administrative. Order sections concerning
‘alternatlve workweek optxon IImltat]OHS on overt{me hohdays leave accrua! and




| WEBSTERWHEELER

F CENAItemattve Workweek
- Agreement - PD
-Page T_hree of Three

-usage, szck leave accrua! and usage and nlght shaft premlum will govem

B, The department may discontinue this agreement at any ttme if it'is determ;ned by
-~ management that it detrimentally effects departmental operations and services.
- Thirty (30) days advance notice will be.given in writing to affected staff and
- Labor Relations Division. The decision to discontinue this agreement is not
~ appealable or grievable. If the department discontinues this agreement, staff W|II
revert to 5/8 standard/normal ‘workweek- schedu!es as determined by

: management
_FORTHE FRESNO CITY
- 'EMPLOYEES ASSOCIATION: |

. JGI:ZNEZIMME MAN
Busm@_sA nt -

(.

Pres:dent

.-j_ANTHoN\@GGNE/ |
Vice President o

~_FOR THE CITY OF FRESNO:

 JORGE C. AGUINIGA
© Lfbor Relations Manager . - .. "
24 /355

- pATE _Tezosse

-laiCH:10.20,98.%
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Department of Administrative: Services

Human Resources Division
2600 Fresno Street, First Floor

Andrew T. Souza
Director

Fresno, California 93721-3614
Telephone: (559) 498-1575

F__"“""""“"

FAXED COPY ORIGINAL MAK,ED

S

November 5, 1999

[‘f o]
Mr. Gene Zimmerman
Business Agent, FCEA
2115 Merced Street . _ . . SR ¥ -

Fresno, Califorma 93721

Dear Gene

As a follow up to our telephone conversation this morning, this is to confirm that the
City is agreeable to the payment of premium pay at the rate of ten percent (10%) above
the base rate of pay to Senior Buyer Bob Callistro for the remainder of the FYZOOO as
addmonal compensanon for hlS contmued mvolvement in the People Soft tran51t10n

Ifyou are in agreement please 51gn below mdleatmgzthe concurrence of_ ‘FCE_Aj and
return-the original signed document to this office at your earliest possible convenience

Concurrence on behalf of FCEA

/

JorgeC Agunnva R (%
~ Labor Relatlons Manager

o %nez@ Business Agent SR

¢: . Andrew T. Souza
Matt Gargiulo
Karin Taggart
Gary Kirchner
Kay Hartman
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AGREEMENT BETWEEN THE
CITY OF FRESNO
AND '
FRESNO CITY EMPLOYEES ASSOCIAT?ON
“NON- SUPERV[SORY WH!TE COLLAR UNIT 3 '

Extension of the Currem.‘ Memorandum of Understandmg (MOU)
o Between the City of Fresno (City) and Fresno City
o o Emp!oyees Assoc:atlon (FCEA) '

This agreement ‘sets forth the full and -entire understandmg of the partzes regardmg' 3
- extending the current MOU (covers fiscal years 1997/1998 through 1999/2000), alcng with

'. any exhibits, attachments, znd subsequent side letters of agreement anid agreements. Any

other previous understandings, side letters of agreement, MOU provisions, or agreements'

- by the parties regarding extending the current MOU, along with any exhibits, attachments,

and subsequent side letters of agreement and agreements, are hereby superseded and
. terminated in their entirety. This agreement is self-governing and independent of any
current or expired agreements between the parties, and is-governed by the terms and -

‘conditions contained herem - This agreement is effective Juiy 1, 2000 and termmates. -

-T.June 30, 2002

The partie_s.agree to extehd_the term of the current MOU to‘inclpde_ﬁscal years 20_0-0/27001 o
. “through 2001/2002. It is expréssly understocod that any MOU provisions, ‘exhibits, = -

- attachments subsequentsndeletters of agreement and agreements notamendedlmodfﬁed,' S

7 by thisagreement, remain in full force and effect, subject to the terms and conditions
. ~contained. therein, unless amended/modified at some future {ime by the parties. = -

R Accordmgly, the parties agree to the following amendments/medifications (represented m_ N
o ?bold typefaoe de[etxons represented by ***) to current MOU provzsnons '

o _liARTICLE IVJA) (1) ASSOCIAT]ON RECOGNITION o

f 1__ o The City acknow[edges the Association as the recognized employee organrzataon S
' ‘representing the Non-Supervisory White Collar Unit, and therefore, agrees, tomeet.

| ~and confer in good faith promptly upon request by the Association and continue for

a reasonable period of time in order to exchange freely informaticn, opinicns; and -
. proposals, and to make every reasonable effori to reach agreement on matters

within the scope of representation at least one (1) week prior to the last regular

“Council meeting at which the City budget must be adopted for the ensuing fiscal -

~ year. Inorder that the meet and confer process may include adequate time for full

" consideration of the proposals of both parties and for resolution of any impasse, the
City shail ‘accept proposals from the Association as early as March 1, 2002 forany .

- new MOU to be effectwe on or after July 1, 2002
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 FCEA Agreament

- MOU Extension
Page Two

ARTICLE V (A) (3) - GENERAL

3

Pursuant to and in accordance wzth Sectrcn 3502 5 of the Govemment Code and

all the provisions therein, the City and the Association agree that all employees in
this Unit shall be required, as a condition of continued employment, to join the
Association or to pay the Association a Service Fee. The agency shop provision
shail expire at midnight on June 30, 2002, and the City, upon the request of an
employee, shall be under no further cblagatton {o cottect a Serv;ce Fee on behalf of
the Assoc:etlon

ART!CLE Vv (@J1l— DUES DEDUCT[ON CHECK

-[

The deductlon check covermg ell such deductlons shal! be trensmltted fo:”

FRESNO CITY EMPLOYEES ASSOCIAT[ON INC
2115 Merced Street

Fresno, Cehfomla 93721

-Shouid the Association elect to have the deductlon check trensmltted toan eddress

other than that set forth hersinabove, the Association shall so indicated by written
notice delivered to the *** City's Finance Division, Payroll. A copy of such notice

'shall also be-delivered by the Association to the Labor Relations Division. The City

shall tranismit the deduction check to the address specmed in the not ice as earIy as
IS, pract:cabte after. receipt of such notice:

. " ARTICLE VI (Eil(ﬂ' (2) (3J_and '(tﬂ- 'SALARY SCHEDULE

A

*de ok
Hrdedk
ek

o e ol A

Effect:ve Ju!y 1, 2000, salaries sha!l be mcreased by three percent (3%) a
reﬂected on Exhtbrt V.

Effectlve Juiy ‘I 2001 sa!anes sha!! be mcreased by three percent (3%)
reﬂected on Exh:b[t V.,




. FCEA Agreement
. MOU Extension
Page Three

. ARTICLE Vill - TERM-!NAT!ON

This Memorandum of Understandxng shall become effect:ve only after ratification by the"-'
members of FCEA, followed by City Council ~@pproval and the expiration of the waiting

period forthe Mayor's action provided in Charter sections 605 and 608, and shall remain

- in fu[i force and effect through June 30, 2002

Dunng the life of this Memcrandurn of Understanding, should ezther party desure to modlfy' =
- [its terms or to meet and confer as to matters within the scope of representation not
- addressed in this Memorandum of Understanding, such party shall request in writing to

-meet and conier on the item, which item shall be specified in writing. During the life of this

~"Memorandum, elther party may refuse such request without explanation if the item is

“directly refated to or'is an item directly considered herein, or if the item was included ina -

, written proposal of either party. during the meet and confer process Wh]Ch Ied to.this
' _agreement :

ltis agreed by part:es that the City may request s} meet and confer on arnendrnents to this |

‘Article during the life of this Memorandum of Understandmg Further, the parties agree
- that, if no agreement is reached on amendments to this Article, neither party may take B

L .'actlon on such amendment(s ) wnthout the consent of the other party.

~ 2000.
. FORTH FRESNOCITY -‘FOé THE CITY OF FRESNO: |
. - EMPL -‘EES ASSOC!ATION o - o / ;

- _/GENFZIMMERMAN e ?éec AGUINIGA
-~ Busin presentative S : - Lador Relations Manager

| : : B APPROVED AS TO FORM o

T ANTHONY M - - CITY ATTORNEY'S OFFICE .
P?@ent : ' S S

) F’ENNY HUF’P _ / /o o Assistant Cny Attomey

" Vice Presiient

T WM en maices 0409 00
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EXHIBIT IV
Non -Supervisory White Collar Unit 3
Salaries - Effective July 1, 2000

CLASS TITLE

A

B

———

“ccount Clerk |

1,812

1,803

1,993

2,100

2,205

Account Clerk H

1,899

2,100

2,205

2,315

2,431

Accountant-Auditor |

2,751

2,884

3,028

3,185

3.343

Wococuntant -Auditor 1

3,215

3,372

3,644

3,720

3,907

Accounting Technician

2,431

2,653

2,681

2,815

2,857

Administrative Clerk |

1,668

1,754

1,842

1,935

2,032

Administrative Clerk |l

1,842

1,835

2,032

2,134

2,241

Atrports Computer Specialist

3,921

3,697

3,883

4,077

4,281

Alrports Property Specialist |

3,276

3,447

3,613

3,794

3,885

Airports Property Spec:ahst Il

4.018

4,217

4,428

4,850

Animal Curator

3,505

3,683

3,868

4,055

Architect

4,762

5 001

5,251

5,514

o S g Tl

' Ass&siaa%—&%ectrrca%—%aﬁety—eane&tﬂﬂ

gl

3,680

38654059

Lo Ml . W $

Cory Sy W W

anmmax 2ty Corsultant

e v el

(e elelw,

37865 j-—4-059

Assistant-Piumbing-&-MechamitarConsutant

506 ——3:580-

28654053

——

Assistant Training Officer

3,217

3,379

3,548

3,728

Asscciate Electrical Safety Consultant |

3,865

4 059

4,260

4,473

Associate Electrical Safety Consultant [f-

4,059

4,260

4473

4,695

Associate Environmental & Safety Consuttant |

3,865

4,058

4,260

4,473

Assomate Envirenmental & Safety Consultant !

4,058

4,260

4,473

4,659

i sociate Plumbing & Mechanical Consultant |

3,865

4,059

4,260

4,473

\ssociate Plumbing & Mechanicai Consultant H

4,058

4,260

4473

4,699

Box Office Assistant

2,362

2,482

2,605

2,737

Budget Technician

2,685

2,725

2,862

3,008

Buyer |

3,010

3,162

3,320

3,487

Buyer |

3,320

3,487

3,662

3,845

Central Printing Clerk

1,835

2,032

2,134

2,241

Central Printing Technician

2,294

2,410

2,530

2,657

City Records Specialist

2,585

2,725

2,862

3,005

Claims Specialist

2,582

2,712

2,847

2,892

Code Enforcement Spec:allst

2,801

- 2,841

3,085

3,241

Community Recreation Assistant

2,119

2,214

2,312

2,427

Community Services Officer |

2,210

2,321

2,437

2 560

Community Services Officer [l

2,437

2,560

2,689

2,824

Computer Operaior |

2,166

2,262

2,366

2,484

Computer Operator ||

2,414

2,531

2,659

784

Computer Operator |

2,659

2,754

2,928

3,074

Computer Systems Specialist |

3,118

3,275

3,439

3,611

Computer Systems Specialist I

3,657

3,883

4,077

4281

Computer Systems Specialist il

4170

4379

4,598

4,829

Computer Systems Technician

2,071

2,175

2,284

2,398

Construction Compliance Specialist

3.044

3,198

3,358

3,525

—~
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EXHIBIT vV _ . ]
Non -Supervisory White Collar Unit 3 ' -
. Salaries - Effective Ju[y 1, 2000 '
. CLASS TITLE | A B | Cc I D E ]
‘bontract Compliance Specialist : 2,803} - 3044| 3,198| 3,358 3,525
Caonvention Center Marketlng Asastant 2423 25451 2,673| 2803| 2843}
Curator of Education 3,336] 3505| 3683| 3,868| 4059
Customer Services Clerk | ) ‘ _1,812] 1,803] 1,999} 2,100 2205
~Customer Services Clerk Il - | 1,998[ 2,100 2,205] 2,315] 24371
Department Computer Specialist | -2423| 2545 2,673 2803| 2947
Electrical Safety Fechmietarr Consvbant T 3,185 3,343| 3,508| 3,680! 3885 I
. Emergency Services Dispatcheri . ,. 2,518] 2625| 2742] 2876| 3,004|
. - Emergency Services Dispatcher il 2709} -2,845] 2,990f 3,140| 3292
. Emergency Services Dlspatcher - ' ' 3,048| 3,198]  3,362| 3,526| 3,701
© Engineer | : : 3,327] - 3,492) 3665| 3,842| 4,036
Engineer |l _ : - 3.877) 4086| 4271|. 4,478 4712
.~ Engineering Aide | : L 21287 2231 23400 2457{ 2582
“-Engineering Aide Il - | 2470] 2595 2720| 2,856 3002|
Engineering Inspector | - | 3.241] 3414} 3577| 3.753| 3944
~ . Enginsering Inspector Il -~ . .} 3558| 3735| 3,823| 4,119 4,328]
"+ . Engineering Technician| - | 2,831 2,659 27941 2928 3074|
- Engineering Technician [ : : 2,856] 3002 3,152 3,307 3,4731
- Envirecnmental Control Officer  ~ : 3,195 3,356 3,519 3,887]| .3,879i
- Envircnmental & Safety %ﬁﬁm&a Conson-\-I - 3,185] 3,343 3506| 3680! 38854
~ #ents Specialist - 2751 2.884| 3,031] 3,185 3,343)
" racilities Construction Specialist o ] 3358 3524]. 3701 3,885| 4,080
- - Fire Prevention Inspecior | o 29477 3094, 3,245 3.411| 3583
. Fire Prevention Inspector |l B : o 3426 3592| 3,772| 3,865 4,160
... Fleet Operations Specialist R , 3,097 3,252¢{ 3,415| 3,588 3,766}
. ldentification Technician | - ‘ . : 27701 2,909 3,055 3,209 3,370)
- [dentification Technician I , ' 3,085 3,209| 3,370|- 3,539 3,716|.
.-~ Identification Technician ill - B : 1 -3209| 3370/ 3,538! 3,716l 3,902
Industrial/Commercial Water o o SRR
I “Conservation Representative =~~~ | ..3,195] 33561 3,519 236%7| 3,879
¥ Industrial Waste inspector ' ' 2,717 2,849 2,993| 3,144| 3,295
1 Jnorganic Chemist - 3244| 3407| 3578( 3,757 3,945
-1 Laboratory Assistant N L 2,193 2,304 24191 2540 2,6686("
.| Laboratory Technician | | ' 2668 2802] 20427 3,088] 3244
- 1 Laboratory Technician H : - ' : | 2,842 3,089| 3244 3,407 3,878
“\"Land Surveyor | 4,085| 429C| 4508 4,731| 47968
-+ Landscape Water Conservation Specialist -~ - 3,118] 3276 3.440| 3,612| 3783
License Representative -  2545| 2673 2,803| 2,942] -3,094].
- Mail Operations Technician | 2,032] 2,134] 2,241] 2383| 2471}
- | Municipal Facilities Booking Clerk | - |- 2822] 2754 2892 3037 3,189
"} Neighborhood Services Representative | | 2.020] 2119| 2214] 2,312 2421L
~XNeighborhood Services Specialist | . 29471 3094| 3245] 3411} 3583/
\.Eléc)rs]aa-i ‘5&;@-&-&4\/ Consul“'&ﬂ#:ﬂ:v - : - ) 3343 2504 >u%0] 2868 Ho59 |-
Ervironmental + gafety onsoltend I¢ o . 2343 2500 BTLEY| WD yonq
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!

i S - EXHIBITIV | ]
N Non-Supervisory White Collar Unit 3
S . - Salaries - Eﬁ‘ectwe July 1, 2000 o
. ' CLASS TITLE e A B c 1 D E
- 'Neighborhood Services Specialist |l - . 3,426' 3,5921 3,772| 3,985] 4180
SRR 'Naghborhood Standards Specialist | : -~ 2,751 2,8841 3,031 3,185} 3,343
- Neighborhood Standards Specialist !l : L 3,278} 3,438) 3516] 3,795] 3,985
-+ Network Systems Specialist : 3,8711 41701 4379| 4598| 4829
. Dffset Equipment Operator oo : 21841 2284, 2410| 2 530| 2857
~ Paratransit Specialist B 1. 2423] 2545! '2673] 2,803] 2042
- Parking Contraller | , . 1775] 1,854 1.,941] 2,025 2,119
. Parking Controller Il 1,845| 2037|- 2128] 2221] 2331
- Parking Controller {lI R 2128 2221| 2,331| 2,433| -25458]|
. Parks Planning Coordinator - 3,843| 4,0368| 4238] 4,450! 4,673]:
S i - ' o, 8121 foo ResoFaom-az{ 227517 2,864 3634 [ 34855 3345
. Plenaesh. ' ' U35 3371403544 b 37200 3907
- Pianning [Hustrator | , : ' S . 2,712 2.847). 2892} 3,142} 3,293
- - Planning usirator i : : . 3,018 3,167 3,327| 3,492 3.666!
- Plans Examiner | o . 2,880f 3,024 3178| 3,338 3,505
. - Plans Examiner |l ' . 3,343| '3,508] 3680| 3,865! 4,059
' “Plans Examiner il - | 3680} 3885{ 4,059 42807 4473,
- .Plumbing & Mechanical :F-emefaﬁ’“cvnggjmn-\-l . 3,185f 3,343[ 3.506| 3680| .3.8865[1¢
. Police Data Traniscriptionist _ 2,241 2353 2471 2595 2,725!
© . Principal Account Clerk ' - 2,431 2,553| 28681 2815] 2,957
[ grammer/Analyst | 3 o 2,969] 3,118] 3275 3439] 3611
' yiogrammerfAnalyst il - T | 3521] 3697 3883] 4077 4281
- . 'Programmer/Analyst Il B ~ 3971] 4.170] 4379] 4598] 4829
.- Programmer/Analyst 1V B R 4,270| 4.484] 4708] 4944| 5192/
" Property & Evidence Technician : ' ' 2,567 2696| 28311 2,973] 31224
.. ‘Radio Dispatcher ' e | 2,134t 2,238 2,338| 2,449} 2,559
. Rangemaster/Armorer | , 3,208| 3,37C|  3539] 3,716| 3,902
- Real kstate Agent.| ' - o 3031 3,185] 3,343} 3,508 3,685
. Real Estate Agent Il - 3,048 4,133| 4,343 4,551] 4,791
.. Real Estate Finance Specialist | o ' 2,619 2,751 2,884 3,031| 3,185
. Real Estate Finance Specialistil | 3,008 3,158{ 3,317] 3,483| 3,658
. Recreation Leader e |  1438| 1,510] 1,587| 1666] 1,748
- - Recreation Specialist ' 2,482 26051 2736 2,873 3017
- Risk Analyst : : ‘ : 3,688 3872¢ 4066| 4270] 4,484
- Bafsty Specialist . : : : 2,531 2658 2792 29327 3,07%-
- Becretary ‘ | 2241| 2,353| 2,471]{ 2595] 2,725
. Senior Account Clerk - | 2205 2315 2,431{ 2553] 2681
© .~ Benior Administrative Clerk . , ' - 2,032} 2,134| 2,241| 2353] 2471
L "Semor Buyer o : 3,487 3662 3,845 4 038 4 240
“Senior Community Services Off;cer L 2,502) 2628] 2,760) 2,888 3,043
-+ Senior Customer Services Clerk | ' 2,205 2,315] . 2,431| 2553| 2681
Benior Engineering Technician | 3,327| 3492 3666] 3849, 4036 -
R ?\um_&ﬁnﬁ*’ ﬁj¢,o.han'\pm( Consyheant 1T . — 3343 3500\ > LEN A% L5 4o549 i
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EXRIBIT IV

Non Superwsory White Collar Unit 3

Salaries - Effective July 1, 2000

85

CLASS TITLE A = c D " E
Senior Fire Prevention [nspector 3,851 4,040 4,239) 4452 4677
Senior Laboratory Technician ' 3,244 3,407 3578 3,757 3,845]
Senior Neighborhood Services Specialist 3851 40401 4239!. 4452 -4,6877
~ Benior Neighborhood Standards Specialist 3,4391 13,6121 3,793| 3,881 4,181]

_ enior Netwaork Systems Specialist -~ 4270| 4,484 4709| 4,944| 5132|
- “Benior Offset Equipment Operator 24101 2,530] 2657 2790 2830}
‘Benior Property & Evidence Technician 2831 2973[ 3,122| 3,278| 3,444

enior Real Estate Finance Specialist 3,317) 3483} 3658| 3,8411 4,034
enior Records Clerk ' 2,134 2241| 2353| 2471| 2,595]
- Bentor Secretary 24711 25885 2725} 2,862 3,005
= Senior Storeskeeper 2,567 2,696| 2831| 2,973 3,122
- Benior Water Systems Telemetry & R . o
, _Eistributed Control Specialist 3,883| 4,077] 4281| 4495 4721
.~ Bolid Waste Bin Inspector 2458 2566| 2678 2805 2,926]:
 Otaff Assistant ' 2,423 2,545 2,673 2803 2,942
"~ Bloreskeeper 2328| 2445 25671 26961 2,831
Burvey Party Technician 28561 30021 3152 3,307 34731
. [Telecommunications Systems Spec:na!zst ' 3,318 3,485| 3,680 3,843 4036
-~ {Transit Surveyor - 1,8121 1903) 1,899 2100} 2,205
- [Tree Program Specialist " 3,119| 32761 3440 36121 3793
flity Service Representative | 2,142] 2249) 2362| 2,481 2,605)
Lutility Service Representative 2362 2481 2605 2736 2873
~Utility Service Representative IH 2605] 2736 2873] 3017! 3,169 "
. Neterinary Technician 2,352 2470| 2,594 2724 2,881
“Wastewater Reclamation Coordinator 3276| 3,441 3613 3,794] 3,985
- MWater Conservation Representative 21191 2214] 2312] 2432[ 2,545] °
o Mater Education Coordinator 3,195 3,356 3,519 3697| 3,879} .
- NVater Systems Telemetry & - N 1
Distributed Control Specialist 3,521 3697 3,883| 40771 4281 -
. Mater Systems Telemetry & - o
Distributed Control Technician 3,193| 3,353| 3,521] 3,697] - 3,883}

B
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BITV

Non-Supervisory White Collar Unit 3
Salaries - Effective July 1, 2001

CLASS TITLE

A

B

Account Glerk |

1,867

1,961

2,058

2,163

2,272

nWceount Clerk i

2,058

2,183

2,272

2,385

2,504

Accountani-Auditor |

2,834

2,971

3,118

3,281

3,444

ccountant -Auditor |

3,312

3,474

3,651

3,832

4,025

Accounting Technician

2,504

2,630

2,762

2,800

3,045

ndministrative Clerk |

1,720

1.807

1,858

1,894

2,083

Administrative Clerk I

1,898

1,854

2,083

2,199

2,309

Airports Computer Specialist

3,627

3,808

4,000

4,200

4,410

Alrports Property Specialist |

3,375

3,545

3,722

3,808

4,105

Airports Property Spec;ahst [l

3,940

4,137

4344

4 561

4,750

Animal Curator

3,437

3,611

3,794

3,985

4,181

Architect

4,905

5,152

5,408

5,680

Arssrsfaﬂt{%eetmea@aiety_cgasu&aﬂ{———m

3,012

379t

3,981

4181

T

Lo Wy £ a1\

Can WU

Assistant-Environmental-&Safe my Sonsuttant-

0,0 L

[ i e

T

47181

Amfid ),

AssistantFambine-&-Meehanical-Consutant

o OTL

Sef-34-

PS8 418 1

Assistant Training Officer

3,314

3,481

3,655

3,838

Associate Electrical Safety Consultant |

3,981

4,181

4,388

4,608

Associate Electrical Safety Consultant |

4,181

4,388

4,608

4,840

JAssociate Environmental & Safety Consultant |

3,981

4,181

4,388

4,608

Associate Environmental & Safety Consultant |l

4,181

4,388

4,608

4,840

/..~ociate Plumbing & Mechanical Consuitant

3,881

4 181

4,388

4,608

-i_sociate Plumbing & Mechanical Consultant 1

4,181

4,388

4,608

4 840

Rox Office Assistant

2,433

2,557

2,684

2,820

Budget Technician

2,673

2,807

2,948

3,096

Buyer |

3,101

3,257

3,420

3,592

Buyer |l

3,420

3,592

3,772

3,961

Central Printing Clerk

1,954

2,083

2,198

2,309

Central Printing Technician

2,363

2,483

2,606

2,737

City Recards Specialist

2,673

2,807

2,948

3,086

Claims Specialist

2,660

2,794

2,933

3,082

Code Enforcement Spemahst

2,886

3,030

3,178

3,338

Community Recreation Assistant

2,183

2,281

2,382

2,424

Community Services Officer |

2,277

2,391

2,511

2,637

Community Services Officer ||

2,511

2,637

2,770

2,909

Computer Operator |

2,231

2,330

2,437

2,556+

Computer Operator |l

2,487

2 607

2,739

2,878

Computer Operator !

2,739

2,878

3,016

3,167

-~

Computer Systems Specialist |

3,212

3,374

3,543

3,720

Computer Systems Specialist i

3,808

4,000

4,200

4410

Computer Systems Specialist 1

4,295

4,511

4,738

4574

Computer Systems Technician

2,134

2,241

2,353

2,470

Construction Compliance Specialist

3,136,

3,294

3,458

3,631

86
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“EXHIBIT V
Non- Supervxsory White Collar Umt 3 —.
o Salaries - Effective July 1, 2001
: CLASS TITLE i A B c . D E

Contract Compliance Specialist 2,991 3138] 37294 3,459 3631

onvention Center Marketing Assxstant 2,456 2,622 2,754 2,888 3,0311
- Curstor of Education : 3,437 3,611 3,754 3,885 4181

- . Customier Services Clerk | 1,867 1,961 . 2,059 2,163 2272|.
- Customer Services Clerk Hl 2,058 2,163 2272 2,385{ . 2,504

- Department Computer Specialist 2,496 2822] 2,754] 2,888 3,031].

- Electrical Safety Feehnaisien Consubont _.L_ 3.281| 3444 38612] 3791 3981}

~Emergency Services Dispatcher | : 2594 -2704| 2825 2,863 3,095

- Emergency Services Dispatcher li 2,791} 2931 3080 3,235 - 3,391
. - Emergency Seerces Dispatcher 1[! 3,141] - 3,294 3,463 3,832 3,813

Engineer 3,427 3597) 3,776 3,965)]. -4,158]°
. Engineer li 3,994 . 4188 4400 48613 4 854
 Engineering Aide | - 2,1921 2288|. 2411 2,531  2,680; -

" Engineering Aide || 2,545 26731 28021 2,842 3,093

- 'Engineering Inspector 1 3,338} 3517| 3885! 3,866 4,083}

Engineering Inspector |l - 3,665 3,848 4,041 4,243 4 456 .
.+ Engineering Technician | 2,607 2,739 2,878 3,016t - 3,167
.. Engineering Technician il 2,942 30831 324/ 3,407 3,578
- ~.Envircnmental Control Officer 3,291 3457 3625] 3,808 3,996
- Environmental & Safety Fechmetan c,enwhmwj‘_ 3,281 3444 3612| 3,791 3,981
- F nts Specialist 2,834] 2,971 3,122 3,287 3,444
o Lollities Construction Specialist 34591 - 3,630 38131 4,002 42031 -

~ Fire Prevention Inspector | 3,038 3,187 3,343 3,514 3691
- Fire Prevention Inspector |l © 3,529 . 3,700 3,886 4,084 4,285]
... Fleet Operations Specialist 3,190 " 3350 3,518 3,654 3,879

" -ldentification Technician | 2,854 2,987 3,147| 3,308 3,472
. - ldentification Technician Il 3,147| 3,306|. 3472 - 3,646 3,828]

" “Jdentification Technician Il 3,306 3,472 36461 3,828 4.020¢ -
~Andustrial/fCommercial Water o _ o - e
.._-Conservation Representative 32811 34575 3625| 3,808| 3596

i Industrial Waste inspactor 2,79% 2,935 3,083 3,239 3,394 .

- Jnorganic Chemist 3,342 3,510 36861, 3,870 -4064)
- Laboratory Assistant 2,259 2,374 2,492 2,617 2,749

. Laboratory Technician | 2749 2887 .3031] 3,182 3,342)

" Laboratory Technician | 3,031 3,182 3,342 3,510 3,686+~

- Land Surveyor 4208| 4,419 4,642 4,873 5118} .-

- Landscape Water Conservanon Specrallst 3,213 3,375} 3,544 3,721 3,9C7]

“License Representative 2622 2,754 2,888 3,031 - 3,187

‘Mai! Operations Technician 2,093 2,198 2.309 2,424 2,546

o Municipal Facilities Booking Clerk 2,701 2,837 . 2978 3,129 3,285]

_ Neighborhood Services Representative | 2,081 2,183 22811 2382 2,4944 . .
- Neighberhood Services Spscialist | 3,036 3:187 3.343 3514] . 3,691 -

- _Bleedriced Sofeby Consuitant- T8 444 3p12) - dFav 3981 adLll E“*‘
L Eadirontentad v Safely Consulieny TE UL N B P -9 3%9 1 39 THigl
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EXHIBITV

Non- Supervasory White Collar Umt 3

Salaries - Effective July 1, 2001

_ _ CLASS THLE A B o' E |
-. Nesghborhood Services Specialist |l ) 3,529| 3,700] 3,886] 4,084 4285
Neighborhood Standards Specialist | 2,834 29711 3,122] 3,281 3,4{?4—‘
Neighborhood Standards Specialist Il 3,378 3,543| 3725 3,809 4106)
-+ Network Systems Specialist 4091 4296f 4511] 47368] . 4974
. Offset Equipment Operatar 2,250 2,363 2,483 2,606 2,737
" Paratransit Specialist - 2496 2,622 2,754 2,888 S,OBL_"

. Parking Controiler |

1,829

1,910

2,000

2,086

2,183

“Parking Controlier il

2,004

2,088

2,182

2,288

2,401

- Parking Centrolier (Il

2,182

2,288

2,401

2,506

2,823

Parks Planning Coordinator

3,959

4,158

4,366

4,584

4,814

4

of &latloo Resorraccl - 433

22834 |

Y 571

5 37122

Wo3 281

5%

L

~ PiaArer 1

N 2-342

4;?‘\\’ 3’4‘?3

~F 365

Nakeassr

i ‘x’bgﬁ(

. Pianning lllustrator

2,794

2,833

3,082

3,237

3,382

- Planning lllustrator i

3,110

3,263

3,427

3,687

3,776

2,957

3,115

3,272

3,437

3,611

- Plans Examiner |

‘Plans Examiner |l

3,444

3,612

3,791

3,981

4,181

- Plans Examiner il

3,791

3,981

4,181

4,388

4 808

Plumbing & Mechanical Feeknician c,mewﬁ:\:

3,981

3,281 - 3,444 3812 3,791

- 'Police Data Transcriptionist 2,309 2,424 2,546 2673 2,807
... Principal Account Clerk 25041 2630] 2782 2,800 3,046

- T >grammer/Analyst | 3059 3212]° 3374] 3543 3,720
Ty ugrammer/Analyst | 3,627 3,808 4,000 4,200 4,410
- Programmer/Analyst ||| 4,091 4296 4,511 4,736 4,974
. Pregrammer/Analyst IV 43997 4619 4851 5,093 5.348
v Property & Evidence Technician 2,645 2,777 2,916 3,063 3,216
*. Radio Dispatcher 2,198 2,304 2,409 2,523 2,636

" ‘Rangemaster/Armorer 3,308 3,472 3,646 3,828 4,020

- . Real Estate Agent | 3,122 3,281 3,444 3,612 3,796
‘Real Estate Agent |l 4,067 4,257 44741 4,688 4,838
“Real Estale Finance Specialist | 2,698 2,834 29717 3,122 3,281

- Real Estate Finance Specialist |l 3,088 3,253 3,417 3,588 3,768

" Recreation Leader 1,482 1,556 1,635 1,716 1,802

- .Recreation Specialist . 2,557 2,684 2,815 2,960 3,108

. Risk Analyst 3,759 3,989 4,188 4,398 4,619
- - Bafety Specialist 2,607 2,738 2,876 3,020 3,172

Secretary

2,309

2,424

2,545

2,873

2,807

i Senior Account Clerk

2,272

2,385

2,504

2,630

2,762

. ‘Benior Administrative CEerk

2,083

2,158

2,308

2,424

2,546

- - Senior Buyer

3,592

3,772

3,961

4160

4,368

" Benior Community Services Officer

2,578

2,767

2,843

2,985

3,135

"~ "Senior Customer Services Clerk

2,272

2,385

2,504

2,630

2,762

.. Benior Engineering Technician

3.427

3,997

3,778

3,965

4,158

Plumeine, 8- Mg Chapnad QonaoMm et T
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EXHIBITV

Non-Sulper'visory White Collar Unit 3

( CLASS TITLE

A

Salaries - Effective July 1, 2001

B

Senior Fire Prevention Inspector

3,967

4,162

4,387

4,586

4 818!

HSenior Laboratory Technician.

3,342

3,510

3,686

3,670

4,084

Senior Neighborhood Services Specialist

3,967

4162

4,367

4 586

4,818

Senior Neighborhood Standards Specialist

3,543 ]

3,721

3,907

4101

4,307

Senior Network Systems Specialist

4,399

4,619

4,851

5,093

5348

enior Offset Equipment Operator

2,483

2,606

2,737

2,874

3,018

Benior Property & Evidence Technician

2,818

3,063

3,218

3,378

3,548

Senior Real Estate Finance Specialist -

3,417

3,588

3,768

3,957

4,158

Senior Records Clerk

2,189

2,308

3 424

2,548

2,673

Lenior Secretary

2,548

2,673

2,807

2,948

3,086

Senior Storeskeeper

2,645

2,816

3,063

enior Water Systems Telemetry &
istributed Control-Specialist

4000

2777

4,200

4,410

4,630

3.215

4863

Solid Waste Bin Inspector -

2,532

2,643

2,/5S

2,890

3,014

Staff Assistant.

2,456

2,622

2,754

2,888

3,031

Storeskeeper

2,358

2,518

2.645

2,777

2,916

urvey Party Technician :

2,942

3,093

3247

3,407

3,578

3,418

3,580

3,770

3,958

4,158

elecommunications Systems Specialist
Transit Surveyor’ S

1,867

1,981

2,055

2,163

2,272

Tree Program Specialist

3,213

3,375

3544

3,721

3,907, -

1oty Service Representative |

2,207

2,317

2.433

2,556

2,684

ity Service Representative |i

2,433

2,556

> 682

2,819

2,860

Utility Service Representative [l

2,684

2,819

2,860

3,108

3,265

eterinary Technician

2,423

2,545

2,672

2,806

2,947

\Wastewater Reclamation Coordinator

3,375

3,545

3,722

3,908

4,105

Water Conservation Representative

2,183

2,281

2,382

2,505

2,622

Water Education Coordinator

3,291

3,457

3,625

3,808

3,996

VWater Systems Telemetry &
istributed Control Specialist

3.627

3808

4,000

4,200

4,410

ater Systems Telemetry &
istributed Control Technician

3,454

. .

3,627

3.808

4000

89

3,288
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M=% ' B " Department of Administrative Services
- Human Resources. Division - - = . B ' ' _ Andrew T. Souza

- 2600 Fresnc Street, First Floor - R - . .- Director

. Fresno, California 93721-3614

.. Telephone: (559) 498~ 1575 + FAX (559) 498-4775
. Www.ci. fresno .Ca.US '

July 24,2000

 Mr.KemnethL.Akins .~ ur. Gene Zimmerman
Business Agent, CFPEA S . Business Agent, FCEa
2210 2134'- Street B : s © 2115 Merxced Street.

. : Fresno', California 93721
Sacramento, California 95818 o

Dear Ken and Gene:

. This is'to- confum that the C1ty w1shes to extend the payment of prenuum pay at the rate of ‘
ten percent (10%) above the base rate of pay to Senior Accountant/Auditor Jeanne Weaver

- and SemnemﬁuyeggB@@Qalhs@o effectwe .Tuly 1, 2000 due to thelr contmued mvolvement

: mthe People Softpro;ect S TP SRR o

- -If you are in agreement please sign below mdlcatmg the concurrence of CFPEA and retum _
: the ongmal 81gned document to this office at your ea111est possﬂale convenience. ..

Coneurrence on behalf of CFPEA
T

90
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AGREEMENT BETWEEN
THE CITY OF FRESNO
AND . '
THE FRESNO cITY EMPLOYEES ASSOCIATlON
NON-SUPERVISORY WHITE COLLAR UNIT 3

Call Diversion Unit (CDU) o
* (Community Services Officers /ll/Senior) L

. The '_City of Fresno and the Fresno City Employees Association (FCEA) have meét and

~conferred in good faith, and agree this agreement sets forth. the: full and entire -

_understanding of the parties regarding the terms and conditions in establishing the Call

- Diversion Unit (CDU) involving employees in the class of Community Services Officers. -
I1/Senior (CSO). Any other previous understanding or agreement by the parties regarding - .

‘establishing the CDU is hereby superseded and terminated in its entirety. This agreement_

-is self-governing, and is governed by the terms and conditions contained herein. Except

- as expressly set forth herein, nothing herein shall be deemed to supersede, repeal, alter - -

-.or amend any term or provision of the existing Memorandum of Understanding (MOU)

- between the parties on subjects unrelated to the establishment of the CDU. The term for ~
this agreement shall be concurrent with the MOU which expires on June 30, 2002 unless B

~ extended by mutual agreement of the parties. . '_ '

SRS The CDU wrl! !nlttally be staffed w1th eighteen (18) CSO S, whlch rncludes two (2)

: Sentor CSO's, and will be operational seven (7) days a week, from 8:00.a.m. to " R

10 00 p.m. except for hol:days as enumerated in Article Vl Sectlon l of the FCEA__ L ‘

S ‘MOU

o 2 CSO s assagned to posrtlons in the CDU shall be in unlform

3. '5/8 and 4/1 O schedules wili be the standard workweeks for the CDU.

."5I8 Work Schedule; CSO s who are scheduled to work Monday through Frtday‘ -
- with Saturday and Sunday off, will be_ required to work a 5/8 schedule during both .
-day and swing shifts. The hours for CSO's working a 5/8 workweek shall consist of

o .flve (5) consecutive eight (8) hour days with two (2) consecutive days off .

_ -4!10 Work Schedule The ‘hours for employees working a 4/10. workweek shall L
: constst of four (4) consecutlve ten (1 O) hour days with three (3) consecutwe days_ :

-7 4, The staffng Ievels for the 5/8 and 4/10 schedules are to be based on minimum

- staffing needs, except for weekends and holidays. Itis expressly understood that
~ minimum staang levels are to be determined by management based upon an

~evaluation of the number of calls received and report writing activity, and are subject

~ to change based on varying workioad, the addition of authorized staffing; and

M




FCEA Agreement
Call Diversion Unit
Page Two.

operetiona! and' service needs. -' Such decisions shatl not b'e apoeaiable or grievab]e

5 The mrtlal sign up for ass:gnmentto the CDU shall be conducted durmg November .
' 2001, by drstnbution of a Matrix to ail CSO s. ' -

a. - 'The Matrix to be used for sign up or assignment to the CDU will -~ .
include lead shift positions to be filled by Senior CS50's based upon -
seniority. Seniority shall be determined By the date of hire within the

- class of Senior CSQ's. if a lead shift position is not filled by a Senior -
' CSO at sign up, then such position shall be assignedtoa SeniorCSO =~ -
- with the least seniority; and so on: However, such Senior CSO with R
- the most seniority shall be given fi f“rst choice of the vacant lead shift:
pos:tlon -

b. All other assrgnments to the CDU as a: result of the sign up prooess‘
. will be based upan seniority.  Seniority shall- be determmed by the L
date of hlre W|th|n the class of CSO S. '

¢ 'Any vacancies rema:n:ng in the CDU fol[owzng mltla! Slgn up w1i| resulti "
- in the CSO with the least senionty, and S0 on, belng assrgned to. fl”_..-
these vacancies. S o . DR

4. initial ass:gnment of CSO's to the CDU shatl be from - the
' implementation of the CDU program on December10 2001 throughf AR
the 2003, Matrix. . : _ '

e Any csSo who signs up for ass:gnment to the CDU through the mltra[i" ' '_
- sign up process or who is assrgned to fill a vacancy as described in o
“c." above, shall notbe a!lowed to srgn up forthe Field Matrix in March .

‘ 2002 ' : ‘. : '

4B Any CSO mltially ass:gned to the CDU through the Maroh 2003 Matrix, shal! have e
.~ eight (8) hours of vacation time added-to their vacation account in addition toany . .-
' other holiday leave which may be accrued by CSO's in this Unit. This additional .
- eight (8) hours of vacation time shall be received -one time only, and shall not
- _establish a precedent to extend this additional benefit in future Matnx sign-ups to -
- -this or any other class represented by FCEA :




j;-_: _ LALEX co”ﬁ'RE’A

'FCEA Agresment
Call Diversion Unit -
Page Three .~

~senior €SO based on seniority.
vacancy shall be assigned to the CSO with the least seniority. -

. FORTHE FRESNOCITY -
 EMPLOYEES ASSOCIATION

" FOR THE CITY OF FRESNO

o Jo? C.AGUINIGA
sAgent IS L - Labgf Relations Manager

L wilh]

"{SAMFRANK' - ' N .. Z —JERRYDYER
.- President | L. o T Chaiefof Police -

DATE: O casBen b RO0)

-APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE
s VILoUG, POkt
- Deputy Clty Attorney '

‘In the event of 3 Vacan_cy inthe CDUY, such vacancy shall first be offered tothe m-ost e
If no senior CS0 elects to fill such vacancy, the - -

-




- AGREEMENT BETWEEN AND FOR THE
'~ CITY OF FRESNO
AND
FRESNO CITY EMPLOYEES ASSOCIATION -
NON “SUPERVISORY WHITE COLLAR - UNIT 3

Salary Reahgnment for the Semor Water Systems Telemet:y
" and D:stnbuted Control Speczalzst Class

_ 'ThlS agreement sets forth the full and entire understandmg of the parties regardmg a salary. |
. realignment for the class of Senior Water Systems Telemetry and Distributed Control Specialist,
... Any other previous understandings, agreements, MOU provisions regarding salary realignment.
“ ' .for the class of Senior Water Systems Telemetry and Distributed Contrel Specialist, are bereby
" superseded and terminated in their entirety. This agreement is self-governing by the termsand
- _conditions contained herein. This agreement will be effective on April 1, 2002, and will terminate _
- when the details herein are implemented in the Salary: Resolution. IN WETNESS WHEREOF the .
- 'pames hereto have set their hands this 28 day of /‘fﬁﬂ,c#/ 2002 '

o Salarv Real:qnment The partles agree to the follomng sa[ary reahgnment to be effectzve Apnl' '-
o 1 2002

- ClassTite - | A | B | ¢ | p | &

" | Senior Water Systems Telemetry and | 4399 | 4619 | 4851 | 5093 | 5348 |-
| Distributed Control Specialist B I . . ’ -

: .i FOR THE FRESNO CITY . o FOR THE CITY OF FRESNO

EMPLOYEES AS Jﬂon o /

§2 2 o / -~

ALUEX ORF(E’A o | JORGE 0. AGUIRIGA

:',B_usin sAgent o ' - ) o Labof Relations Manager. ‘
s .
o

g




SIDE LETTEE AGREEMENT e .[ FEB -4 2004
~ BETWEEN o LESS e |
- THE CITY OF FRESNO -~ |LABOR RELAT! OGNS DIVISICH

AND .
CITY OF FRESNO PROFESSIONAL EMPLOYEES ASSOC!AT]ON

TRANSFER OF EMPLOYEES IN THE CLASSES OF
: RISK ANALYST AND CLAIMS SPECIALISTTO - L
-CITY OF FRESNO PROFESSIONAL EMPLOYEES ASSOC]ATION ,

L Pursuant o the agreement reached between the City of Freeno and the Clty of Fresrzor o
7 “Employees Association {FCEA) on January 8, 2004, the parties have agreed that
~ employees in the classes of Risk Analyst and Claims Specialist assigned to the Risk -
- Management Division and represented by FCEA will be transferred to Gity of Fresno
. Professicnal Employees Association (CFPEA) effective January 8,:2004, and will be )
- required to execute new Dues Deduc:tlon cards deSIgnatmg CFPEA as their exclusive -
_ representatave : : _ o
Pursuant to the provisions of Fresno Municipal Code Section 2-1913.2(b), the Director of .
- :Personnel Services is in agreement that the transfer is appropnate and the Busmess .
‘Agent for CFPEA concurs with the transfer. ' B

V-I_I‘-tFOR THE_CITY OF FRESNO | FOI ERE EMF’LOYEES ASSOCEAT]ON -
AR |
.Jorg A@umlga S S - A[e;yCorrea _

.. Labgl Relations Manager “. . Business Agent

_.__DATED daroary— , 2004 ‘DATED: Janu,ary_,?— ,2004

ftérw??

Toal FOR FRESNO PROFESSEONAL EMPLOYEES
S ,.‘ P ASSOGIATION |

7

Adefa Gcgmﬁa[ez/ ¢ J . L!oyd Rafhirez __ .
““Personpélbifector Business Agen ' o e
DATED M - DATED: ,2004
eyt Wm
o o bE 7 ‘Douglas A. Jackén Presuﬂent |

CFPEA
DATED: Januargrl . 2004

g5
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